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About This Report

Interactive PDF Reader’s Guide

This 2022 Sustainability Reportis published in the form of interactive PDF with the
added functions of directing to relevant pages and associated web pages.
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Overview

LX international has annually published its sustainability
report since 2014 to provide an honest account of its
strategies, goals, and progress in the environmental,
social, governance, and economic sectors. This report
details the strategies, key achievements, and future
directions regarding the top material issues selected
through the materiality assessment from the perspectives
of internal and external stakeholders. Especially, it gives
a clear picture of its sustainable businesses in the section
of ‘Special Features, while covering its activities to
deliver environmental and social value in the section of
‘ESGActivitiesand Achievements’in detail.

Reporting Principles

This report complies with the Core Option of Global
Reporting Initiative Standards (GRI), an international
reporting guideline. The financial data is reported on
a consolidated basis in accordance with the Korean
International Financial Reporting Standards (K-IFRS)

Reporting Scope and Boundaries

The mainfocus of this reportis the headquarters’ economic,
environmental, and social progress and plans, and its
governance structure. In case of overseas operating
& investment corporations, some of progress is included.
And the data in this report covers the achievements
regarding sustainability management and relevant data
from January 1, 2021 through December 31, 2021. Some
key parts of operations in early 2022 are also included

COVERSTORY

in this report along with the recent three-year data
of quantitative performances for year-over-year trend
analysis.

DataAssurance

To ensure reliability of the reporting principles and data,
the data in this report has been subject to third-party
verification. The Third-Party Assurance Statement is
availableon page 77.

Inquiries
For more information or inquiries, please contact us using
the details below.

LX International Safety and Environment Team

LXInternational, 58 Saemunan-ro, Jongno-gu, Seoul
Homepage: www.Ixinternational.com
E-mail:bcan@lxintl.co.kr

Futurein Business Solution

LX International, staying true to its vision, ‘Future in Business Solution,
has built a new model of general trading company with multifaceted
efforts to provide distinguished business models and solutions. 2021
was the inaugural year where we started expanding our business scope
to the domains related to a variety of eco-friendly, new and renewable
energy beyond core material supply and other global businesses, and
accelerated our business structure transition along with the development
of solutions that put sustainability first. The cover of this report clearly
demonstrates our strong willingness to shape a sustainable future to an
infinite degreein ourownway.
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Overview

Achieving sustainable growth requires acompany not only to create economicvalue but also
tohaveapositiveimpact onits surroundings and communities.

LXInternational puts allESG elements atits heartin business operations to vaultinto a general trading company
thatwilllead and drive the trends and changes. Going forward, we will contemplate how we contribute to making
oursociety sustainable and put itinto action by creating economic and social value and ensuring transparency
inbusiness managementbased on our corporate culture that puts people and future front and center.

CEO Message 5 ‘ ‘ LXInternationalIntroduction 6
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Esteemed stakeholders of LX International,
Iwould like to extend my sincere gratitude for the unwavering supportand
trustthat you have showntous.

LX International has been making greater strides than ever following the change in its name last year.
Amid the uncertainty marked by intensifying global inflation and disrupted supply chain, we have
reinforced our business competitiveness through proactive responses to the changes while putting
anotherfocuson buildinga new growth engine.

Especially, we will push back the frontiers of our business scope to future promising areas in an active
manner, including the eco-friendly sector and core materials for secondary battery. The efforts to
diversify our business revenue streams, including new and renewable power generation and logistics
real estate, will be unwaveringly made.

Building on a new growth engine, LX International will redouble its effort to create a culture of ESG
management. We will be committed to become a company with the best practice in the market, taking
more responsibilities for customers, partner companies, investors, local communities and employees.

To this end, we will never relent in our efforts to take on challenges to usher in a sustainable future,
putting the preparation for such as one of our new core values. All-out efforts will be made to minimize
the impact that unexpected circumstances, such as climate change or pandemic, may have on our
business operations through seamless response.

Furthermore, we will step up our social contribution activities in association with the values of LX Group,
‘future, and ‘people.’ Detailed plans will be mapped out and our employees will be encouraged to join

theactivities.

Regarding the governance structure, we will strengthen the rationality and transparency in our decision
making system while constantly boosting communication with a variety of stakeholders.

In the years to come, we will identify and deliver our own distinguished customer value so that we can
taketheinitiative in respondingto changesin thefuture.

Ilook forward to your constantinterest and support on our future endeavors.

Thankyouvery much.

CEOofLXInternational Yoon Chun SUVS
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LX International Introduction

Company Profile

Since its inception as ‘Lucky Industry Corporation’ in 1953, LX International has persistently reinvented
itself and made progress. Through the journey from ‘Bando Corporation, ‘Lucky Goldstar International
Corp., ‘LG International Corp., to LX International, we have laid the foundation for trade in Korea and
gonehandin hand with the nation’seconomic development.

Now, we are gearing up to become a global trading company that provide a full suite of services across
the entire value chain ranging from trading to business development, investment to financing & raw
material supply to logistics. We are looking to further raise our brand reputation as well as to continue the
innovation and growth based on over 50 business hubs around the globe.

LXInternational has contributed to the competitiveness of our customers by delivering values that live up
to their expectation. We will shape a future of business solution through the identification and provision
of differentiated customervalue.

LXInternational 2022 Sustainability Report

CompanyName LXInternational

Date of Establishment November1953

CEO Yoon ChunSung

No. of Employees 456 (asof December2021)

HQLocation LXInternational, 58 Saemunan-ro, Jongno-gu, Seoul
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Subsidiary - LX Pantos

Since the foundation as ‘Bumhan Huengsan Corporation’ in 1977, we went through ‘Pantos Logistics,
‘Pantos, and finally became ‘LX Pantos, a total logistics company, in July 2021. On this journey, we have
persistently challenged ourselves for customer value. Based on 360 networks around the globe, we offer
afull suite of dependable logistic services to approximately 13,000 domestic and overseasclientsacross a
variety of industries including electronics, construction and distribution, thereby cementing our position
asagloballogisticscompany.

LX Pantos aims to position itself as a leading smart logistics company through intensive investment
in logistics IT systems down the road. For the sake of customer trust and satisfaction, LX Pantos will be
committed to innovating itself, seeking for sustained growth as a distinguished comprehensive logistics
service provider.

2021Financial Performance (Based onthe consolidated financial statement for the yearended December 31,2021)

@ (=
« P

Sales Operatingincome Netincome

7.81%. 360.4%5. 267.5:

LXInternational 2022 Sustainability Report

CompanyName LXPantos
Date of Establishment February 1977

CEO ChoiWon Hyok

No. of Employees 2,011 (asof December2021)

HQLocation LX Patons, 58 Saemunan-ro, Jongno-gu, Seoul
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| Overview

KeyBusinesses

LX International has organizationally connected its diverse
projects while taking on new businesses to construct a stable
business portfolio. Our focus is also on tapping into new
business domains as well as broadening the scope of our eco-
friendly business in line with ESG trends so that we can usher
intoasustainable future.

Resource Business

LX International operates the coal business in Indonesia, China,
Australia, and others. Taking advantage of our capabilities
built through extensive experiences of mine development and
operation, we have expanded our business into the development
of future promising mineral resources, such as nickel, a core
material for secondary battery. We are also a reliable supplier
of crude palm oil (CPO) to Indonesia and other global markets,
owningthree palmoil plantations.

Performance highlights

Annual palm oil production <>

150,000..

Area of palm oil plantation
21,500
4

Coal production

9 milliontons

Appendix
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TradingBusiness

In association with the resource business, we also serve as a
trader of nickel, coal and palm oil. When it comes to industrial
and metal materials, we have solidified our foundation through
multifaceted efforts, such as identification of new growth engines
in the green materials sector to prepare for the transition to a net-
zero society, equity investment and securing of product rights
aimed at building a stable supply chain. Our efforts also include
pushing back the frontiers of our business to product distribution,
diagnosis solution establishment and investment in and around
Indonesia. In terms of the IT trading business, we make sure that
we deliver unique customer value through the provision of an
integrated SCM solution (VMI*) for customers, which enables
customers to optimize their cost structure.

Performance highlights

IT trading business salesin 2021
(LCD paneltrading and VMI businesses)

KRW 5 ° 9trillion

Palm oiltrading volume in 2021

360,000..

Nickeltrading

volume expanded

Sales from methanol
andrelevantitems

Trading expanded

Steel Processing centers

- Steel processing distribution @{’D
N\

business for automakers enlarged

* VendorManagementInventory (VMI): asupply chainmanagementtechniqueinwhicha
supplierisresponsibleforinventory managementand productsupplyatan opportune
timebased ontheinventoryand manufacturingplans ofacustomer

Appendix
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New growth Business L! LX International
2022 Sustainability Report

To be more agile in responding to the rapidly changing

market driven by growing demand for ESG management,
accelerated digitalization in the ICT industry, and the 4th OVERVIEW

industrial revolution, LX International has strived to identify
business opportunities in order to secure a new growth engine, CEO Message

establishing a group for new growth business. Furthermore,

we have actively joined hands in domestic and overseas LX International Introduction

eco-friendly business, carried out projects related to resource

. . _ e Company Profile
circulation and carbon emissions mitigation, and created pany

Subsidiary - LX Pantos

business models for the next generation businesses. In addition, KeyBusinesses
the acceleration of the development and investment in logistics OurKeyAchievementsin2021
real estate are also one of our primary focuses to solidify the Vision
foundation for new business growth and discover future LXInternational Business Portfolio
promising businesses. Global Networks
History
Stakeholder Engagementand Communication
Performance highlights SPECIAL FEATURES

Hydroelectric power generation
(41MW) in Hasang, Indonesia

ESGACTIVITIESAND ACHIEVEMENTS

APPENDIX
3 03 GWh/year
—

-l N\

Cheongpyeong Dam (140MW, 280GWh/year)
Paldang Dam (120MW, 341GWh/year)

Greenhouse gas (GHG) emissions reduced
through the hydroelectric power generation
inIndonesia

Approximately

220,000.. @y

CO2-eq/year

Signed the United Nations Framework Convention on Climate
Change (UNFCC) and issued the accumulated 230,000 tons of

CO,-eq following being certified Thedetailson LXInternational are available onits website.
Formoreinformation, please contact us using the details below.

Homepage: www.Ixinternational.com
E-mail: bcan@lxintl.co.kr
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Our Key Achievementsin2021

2021 Financial Performance

(Based on the consolidated financial statement for the year ended December 31,2021)

\

Sales

KRW1 6 u 66 trillion

<3

-

Operatingincome Netincome

KRW 656 [ 2 billion KRW 540-3 billion

X International 2022 Sustainability Report 1] 1

Key Activitiesand Achievements2021-2022

ThelLargestshareholderand
company name changed following

New business purposesadded

(Hashaea thelaunch of LX Group (May ~ June 2021)
«Waste collection / transportation business, «Largestshareholder:
waste disposalfacility installation / operation LG Corp.— LXHoldings Corp.
business, etc. «Company name:

LG International — LX International

MOU singed onthe development of Decisionsmadetoinvestin Ecovanceas
eco-friendly logistics centerin Busan partoftheplanfornew businessinvestment
(November2021) inthe eco-friendly sector (November2021)
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Firsthalf of 2022

«Decisions madeto establish a subsidiary, Eco & Logis Busan Corp for

eco-friendly logistics center establishment (February 2022)
«Decisions madeto acquire Hankuk Glass Industries Inc*

with the aim of business portfolio diversification (March 2022)
«Decisions made to acquire Poseung Green Power*

toadvanceinto the biomass power generation business (April 2022)

*Details are subject to change depending on project progress
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ESG Performance

Achieved ‘A’ in KCGS evaluation for 2 consecutive years

In recognition of our efforts for ESG management, LX International was once again rated ‘A’ in the
overall ESG evaluation conducted by the Korea Corporate Governance Service (KCGS) following the
‘N ratingin 2020. Specifically, our transition to green portfolio and transparent & sound governance
have resulted in A ratings in the environment and governance sectors while we received an ‘A+’
rating’ in the social sector for fulfilling our social responsibilities. As ESG evaluation is growing in
importance for corporate value, LX International will spare no effort to be more sustainable as well as
todeliverraised long-termvalue to stakeholders.

KCGS Evaluation Ratingsin 2021

ESGoverallrating Environment Social Governance

(Source: Korea Corporate Governance Service)

LXInternational 2022 Sustainability Report 1 2

ESG Management Best Practice - Palm Plantation CDM Business

Last November, we were invited to the ‘CSR 2021 Seoul Forum’ to give an introduction of our palm
oil clean development mechanism (CDM) business runin Indonesia. Selected as the best practicein
the carbon neutrality sector, we shared the cases of sustainable oil palm plantation and our progress
in this regard under the theme of ‘strategies for GHG emissions mitigation.” Moreover, we presented
our target for carbon credits trading along with our vision for GHG emissions reduction. In the years
to come, we will attend venues where we can communicate and share not only our economic
performance but also our multi-pronged efforts and progress to achieve full-fledged social and
environmental sustainability, thereby stepping up our ESG management.

Presentation atthe CSR2021 Seoul Forum
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ESG Governance Establishment

ESG Council

Our journey towards full-fledged ESG management kicked off with the launch of ESG Council in
July 2021. The ESG Council is an internal committee that makes decisions on ESG-related issues
atthe company level. With the CEO appointed as the chairman, the committee is comprised of six
members including business groups’ heads, the CFO and Biz Management Strategy Department.
ESG TFT in both the headquarters and Indonesia have been put under the Council to execute ESG
affairs and support the Council. When an ESG-related issue occurs, the TFT reviews the issue and
bringsitup onagenda, followed by the deliberation and decision made by the ESG Council.

ESG Organizational Chart

ESG Council
(Chairman: CEQ)

External experts
(advisor)

ESGTFT IndonesiaESGTFT

LXInternational 2022 Sustainability Report 1 3

ESGTFT

Under the ESG Council, the ESG TFT consists of eight working-level employees. The TFT assumes
therole of discussing ESG-related ongoing activities and new tasks. It convenes a regular meetingon
aweekly basis to integrate and manage the projects conducted by separate organizations, thereby
raisingthe operational efficiency and creating greater synergy.

The TFT is also responsible for supporting the ESG Council operation. The scope of its duties
include notification of the Council’s meetings, preparation of agenda items, and managements of
meeting minutes and follow-ups. Going forward, LX International will define our direction for ESG
management and select detailed tasks to be done to step up our ESG management in an active
manner.

Key Agenda Items Deliberated by ESG Councilin 2021

g% Setting up company-wide ESG strategies and policies

‘ Monitoringthe progress of ESG taskimplementation E%D% 9

Establishing, revising, or repealing ESG-related regulations ‘

‘ Assessing ESG elements by investmentagenda

Inspecting the development of ESG management atthe company level ‘

‘ Monitoring carbon emissions mitigation progress
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Vision

Vision
LX International’s
mid- to long- term future

Mission
Business Domain
Key tasks and business domain

Principle

LX International’s
behavioral principle

[XInternational 2022 Sustainability Report ] 4

Futurein Business Solution

*Future : Future s a clear manifestation of our future characterized by
sustained growth and innovation, and iron will towards the creation
of a general trading company model unique to LX International by
taking advantage of our capabilities and experiences and being one
stepahead of othersthrough forward-looking thinking

*Business Solution : Business solutions refer to the business
models and solutions capable of resolving our customers’ pain
points,and atthe sametime, providingdistinct customervalues
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We provide key resourcesindispensable
tohumanity

+Key resources : Food and energy resources
that are essential to humans despite the
remarkable advancementof the world

We develop new business
platformsand solutions

*New business platforms and solutions:
New business models in infrastructure,
resource - materials sectors required for
nationaland regionaleconomicdevelopment.

We help our customers sharpen
their competitiveness

«Sharpen customers’ competitiveness:
Contribution to the maximized economic
value of customers across the whole stage
from raw materials - parts sourcing to supply
chainmanagement

g8°8
N2 D q
Webuild capacitytobecome | | Webreakdown

Wearealwayswith ‘ ‘Weneverrelentintakingon ‘

customers

+Onestep ahead of othersin

«Comingupwithalternativesand  «Encouragingand embracing
solutionsto create value beyond failure butnotaccepting
repeated failurewithoutlearning

customer expectation
lessons

adifficultand newtask

+Creatingnew businessdomains
discovering customers’ painpoints  and models

acompetitive talent

+Achievingavirtuouscycle
whereindividual growth leadsto criticismthat contributestothe
company advancement, which,

organizationalbarriers

+Beingsensitivetothefast-evolving  «Puttingcustomervalueand
environmentand standingout
with outstanding capabilities

conveniencefirstinevery
decision making

+Boostingsound and productive

growth ofthe Companyand

inturn,underpinsindividual businesses

development

«Embeddinga culture of mutual
respectand collaboration
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LX International Business Portfolio

Mid-to long-term
portfoliodirections

Key business operatorin
the promising energy sector

(areasrelated to secondary battery, new and
renewable generation, etc.)

Contributing tothe Group

andtechnology - ventureinvestment sector)

development through new businesses
(promisingareas associated with materials, logistics real estate

WX International 2022 Sustainability Report - 1 5
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@ Existing business @ Business of strategic focus

Proactively makinginvestmentsto

Securing operational excellence to

icdi i 2 lay the foundation for businessand
Strateglcdlrectlons rampupitsroles asstable cash cow ythelou : :
building required capacity
+Maximizingthevalue of mineassetsand »Taking over small-and medium-sized N7
acceleratingdivestment minestosetthe stage forbusiness @
*Building operational capacityatan .
% carlystage Materials
- «Participatinginthe projectin
«Completingourowned plantation Nickel association with asmelting factory
developmentto generate profitsina with local large-scale partners
% stablemanner @ nurturing thisas one of key revenue %g
«Takingover new plantations, broadening streams with scale and competiveness Z
Mid-termactionplan palm  thescopeofdistributionitems,entering -"“““". :
intothe biodiesel sector, thereby seeking Logistics
furthergrowth
+Moreinvestingin the sectors
o& of biomassand hydroelectric
= eneration assets
+Scalingupthetradingamountof = ¢ - ) . 7q
S 4} resourees tostep up our growth = cultivating the businessesinthese ]
g@ ) P .p g o sectorsasoneof stableincome sources o
+Enhancingoperational efficiency Renewable and establishing ourselves asa private New
Trading fromthe perspectivesof IT trading energy renewable energy power generation rowth
profitability and capital efficiency generation company bg siness
usl

@ Promisingbusiness

Identifying new businesses
that contribute to the growth of
the Group and investmentagenda,
and promotinginorganic growth

«Layingthe foundation for eco-friendly
plastictrade business

«Findingbusinessopportunitiesinthe
electricvehicle partsand materials sector

«Startingthe operation ofthe
comprehensive logistics hub (Busan)

«Developingreal estateand building
required capabilities

«Findinginvestmentopportunitiesthat
canleadtothe Group’ssynergy and
raised business competitiveness

«Securingtechnologiesandsharpening

capabilitiestoinvestinventure
companies
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Stakeholder Engagement and Communication

LX International classifies key stakeholders into groups to manage them. Our management activities and related issues are shared with stakeholders through communication channels for each group. We
share our significant environmental, social, governance, and economic achievements, while looking for long-term directions together with stakeholders. The opinions of various stakeholders identified
through communication channels are actively gathered and reflected in our management activities.
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LXInternational’s Homepage Renewal

LastAugust, LX International'shomepage, redesigned to reflect the new company name changed
in2021, wonthe main prizein the category of 'Brand & Communication' at the 'Red Dot Design

Award, one ofthe world's three major design awards. Applying the user-oriented and unique user
experience (UX) on the basis of a surveytargeting stakeholders, the homepageis expected to serve

APPENDIX

asa platformtofacilitate close communication with various stakeholders.
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Special Features
Link to a Sustainable Future

Amid therapidly changing society and environment, LX International has constantly pursued
sustainability and growth. We willexpand into future-oriented and value-added businesses that
consider notonly corporate growth but also the sustainability of our environment and society while
reducingthe dependence on the coalindustry, which has driven the growth of LX Internationalso far.
Tothisend, we strive to transitinto an operating system considering sustainability within our
existing businesses and, at the same time, boldly challenge ourselves to makeinroadsinto the
eco-friendly new materialindustry. Ouraimis to raise stability and sustainability by applying new
business modelstailored to each business, thereby promoting another sustainable future business
based on new growth engines.

Business Model 1. Sustainable Business 21

Business Model2. New Growth Engine 24

Business Model 3. Challenging for Our FutureValue 27
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Business Models for a Sustainable Future

For future sustainability, LX International reorganized its business portfolio, seeking ways to create performance in relevant business areas. Our three core businesses set out a sustainable business model on the
foundation of each capability and existing assets while reviewing the investment in sectors that can serve as new business engines. For the sake of sustainable growth of the company, we prioritize promisingand
valuablefieldswhenidentifying new businessesand theareastoinvestin.

Trading Business

Resourcetrading (coal, nickel, palm oil)

Material trading
(methanol, eco-friendly
raw materials/materials)
ITtrading (in connectionto LCD,
OLED, VMl functions)

Business
Model 1. - Raising sustainability of existing businesses

- Transitioning into systems that minimize
environmentalimpacts

Sustainable
Business

Business
- Discovering eco-friendly new materials Model 2.
and new renewable energy
New Growth

- Laying the foundation for green businesses .
Engine

. A LX International

CoreBusinesses

Business

Model 3. - Investing and enteringinto promising
Challenge for businesses
FutureValue

New Growth Business

Diversification of business
portfolio Discovering future
promisingindustries Making
synergy effects between
groupsunder LX

Resource Business
Minedevelopmentand

operation Palm plantation
/palmoil production

b
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Business Model 1. Sustainable Business

LX International is creating stable profits on the basis of the experience and capabilities it has accumulated through resource development and trading. In particular, palm plantations have brought us
continued economic achievements through maximized productivity and expanded trading. We also set out and implement diverse measures to minimize the negative environmentalimpact of the business.

Sustainability of Palm Oil Plantation

Palm oil, a vegetable oil extracted from palm fruits, is widely used in the food industry, mainly in Since the acquisition of PAM in Indonesia in 2009, LX International has brought about various
SoutheastAsia, and isalso utilized as araw material for biodiesel, whichis an eco-friendly alternative achievements through the palm oil business. Currently, the planting area is 21,500ha, and the
fuel. The demand for palm oil is continuously growing despite the fact that its production is trading volume of palm oil is about 0.6 million tons. Our business is to generate revenues by
limited. Against this backdrop, we plan to expand the palm plantation and palm oil trading in the supplying palm oil produced on our plantation and purchased from other companies torefineriesin
mid-tolong-term. Indonesia.

Crude Palm Qil (CPO) Performance

@D Annualproduction (10,000ton)
@ Annualtradingvolume (10,000ton)

@D Areaofplantation (ha) 36
21,500
20,800
20,500
28
17 15
14
' 10
2019 2020 2021
Palm Business History
2009 2012 2016 2018 2019 2023
L ® o o o L
Acquired PAM Constructed PAM Obtained ISPO Acquired Initiated CPO  Scheduled to obtain
inIndonesia CPOmill for PAM TBSMand GUM tradingbusiness RSPO for PAM

TBSM CPOmill
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Eco-friendly Operation System to Build Sustainable Farms

LX International operates palm plantations in an eco-friendly manner in pursuit of 'Zero Waste.
Four types of by-products are generated in the process of manufacturing palm oil. We utilize each
by-product where necessary, forminga resource circulation structure.

Resource Circulation Structure of Palm Plantation
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Obtaining International-level Eco-friendly Certificates

Aiming to maintain sustainable palm oil production, the level of environmental safety management
in all three palm plantations is strictly managed. We strive to comply with international
environmental certification standards and obtain relevant certificates. As part of the efforts, we
constantly reinforce our organization and infrastructure.

RSPO, a non-profit consultative body composed of international NGOs, including the World Wide
Fund for Nature (WWF), the Malaysian Palm Oil Council (MPOC), and Unilever, issues international
eco-friendly certifications. It conducts a rigorous screening to see if the business meets 8 principles
and 43 standards, including environmental protection and human rights. PT.PAM, the first palm
plantation LX International acquired, will take the final evaluation step with RSPO and is scheduled
toacquirethe certificationin 2023.

In the case of the newly acquired PT.TBSM and PT.GUM, we are raising the level of environmental
safety management to the level of PT.PAM by swiftly normalizing farms that had been neglected
for the past two years. As a result, both TBSM and GUM obtained ISPO, an eco-friendly certification
issued by the Indonesian government, inthefirst half of 2022.

ISPO certification
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Minimizing Our Environmental Impact

Protection of Land and Forestin Local Communities

We make efforts to resolve environmental issues in Indonesia, in which the palm plantations
are operated. We have invested a large-scale budget into a joint project with a local university
to improve the level of peatland management, such as inspecting peatland within the area
permitted for business operation and building drainage ditches and embankments. The result
of the peatland study is regularly reported to the Ministry of Environment and Forestry of the
Indonesian central government, aiming to preemptively respond to the stringent management
and monitoring of the Indonesian local government.

In addition, we research and manage regions with high conservation value (HCV) and high
carbon stock (HCS) for preserving the forest ecosystem in the vicinity of the farms. HCV and HCS
regions refer to ecologically critical areas with abundant carbon and biodiversity that should
not be damaged by deforestation. Keeping in mind that economic activities should not make a
negative impact on biodiversity, we have designated certain areas within the place where we hold
abusiness license as HCV areas.

Biogas plantsin PAM and TBSM (currently under construction)
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Construction of Biomass Plants for CO, Reduction

LX Internationalis building biogas plants to reduce carbon dioxide emissions generated during farm
operations. Palm wastewater discharged in the course of palm oil production consists of organic
matter. In the process of purifying palm wastewater through multi-stage treatment, about 70,000
tonsofcarbon dioxide are generated annually.

By introducing a methane gas capture facility to the biogas plant built on the plantation sites,
we plan to regenerate the captured methane gas into electricity through a biogas generator.
Through these efforts, we aim to contribute to carbon neutrality by reducing the amount of carbon
dioxide emitted annually by about 85%. Our plan is to enter the emission credit market in full scale
by getting a reduced amount of carbon dioxide recognized as carbon credits by the UN.

Contributing to GHG Emissions Mitigation

By taking part in the clean development mechanism (CDM) business, we plan to apply our
GHG mitigation systems to other plantations. We will contribute to transitioning and spreading
eco-friendly plantation systems by cutting overall GHG emissions arising from farms and expanding
biogas power generation. We have already owned the foundation to secure carbon credits,
including water power generation facilities besides palm plantations, and we will gradually increase
the carbon credits securedinvariousfields.

Plans for Securing Carbon Credits (Unit: thousand tons of CO,)

Category 2020 2021 2022 2023 2024 2025 2026
Carbon credits
issued by UN* 6 210 225 300 300 300 300
Total 6 216 441 741 1,041 1,341 1,641

*Based onthe estimated carbon creditsto beissued underthe business plan of UN
(theactualnumber ofissuanceis subject to change according to monitoring period, UN policies, etc.)
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Business Model 2. New Growth Engine

Identifying Eco-friendly New materials
and New Renewable Energy

On the foundation of LX International's existing business capabilities, we aim to achieve sustainable
growth through strategic advancement into new businesses and preemptive investments. To this
end, we plan to secure a sustainable business foundation mainly focusing on the expansion of new
materials and renewable power generation areas. At this juncture, when the transition to a carbon-
free societyis strongly required, LX International is making considerable endeavors and preparing to
enter into eco-friendly new materials and renewable power fields. In line with the energy transition
policy, we continue our efforts to discover eco-friendly resource businesses that can replace coal.

Promoting Nickel Business as Green Resources

Particularly nickel, a key mineral for electric vehicle batteries, is becoming more significant among
eco-friendly resources. Nickel is used not only in batteries but also in fuel cells, solar panel supports,
and offshore structures, being considered a critical mineral for renewable energy generation and
eco-friendly vehicles. It is projected that nickel consumption will overtake supply from 2023 owing
to the global economic recovery and the expansion of new EV battery businesses, making it more
essential to secure nickelina continuous and stable manner.

Although nickel reserves are found in a number of countries, Indonesia is ranked as the top in the
world in terms of both reserves and production of nickel as of 2020. LX International set the nickel
business as one of our key strategic projects, in which we can apply our experience and capabilities
of coal mine development and operation in Indonesia in consideration of future values. Aiming at
6 million tons of ore production for 2026, we have nurtured a full-fledged nickel business since this
year, leveraging our development and operation know-how in the coal business, which led the
internaland external growth of LX Internationalin the past.

LXInternational 2022 Sustainability Report 24
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Cooperation for Stable Nickel Resource Development

LX International has partnerships with companies in various fields to secure the foundation for
overseas resource businesses. We are currently looking for nickel mines in Indonesia suitable for
investment and operation. At the same time, we provide operational solutions to local nickel mining
firmsthatlackthe operational capabilities, building capacity in the nickel business.

LG Consortiumfor Battery Businessin Indonesia - Participatingin 'Grand Package Project'
LXInternational has joined a cooperative project to secure nickel mineralsin Indonesia. Through the
'Grand Package Project, we are discussing ways to build a battery value chain together with leading
domestic battery and resource companies and the Indonesian government. Last April, we signed an
investment agreement with a domestic company, Indonesia's state-owned nickel mine company
Antam, and battery investment company IBC for committing to mutual collaboration in the overall
batteryindustryinthefuture.

The agreement will serve as a platform to establish a value chain and invest in the battery business,
from mineral mining to cell production. We plan to actively participate in the mineral mining stage
out of the value chain. We have established a joint venture with an Indonesian state-owned mining
company and set up a cooperative system to secure operational capabilities in large-scale nickel
mines.
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Expansion and Transition of Asset Value for Enhanced Sustainability

LX International is aware of the impact of the coal business on the global environment. That is why
we are looking for ways to lower our economic dependence on the industry and minimize negative
environmentalimpact despite the fact thatit being our primary business.

We have been striving to raise existing coal mines' productivity and operational efficiency.
Consequently, our existing mines alone have improved profitability despite the circumstances
where global resource prices continue to rise. We are pushing forward the business transition by
putting the human and material resources and efforts into nickel mine development in the future.
With an objective of carrying out sustainable business through full-scale investment in eco-friendly
businesses, we will expand the scope of asset value and promote ESG management.
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Laying the Groundwork for Green Business

Building Infrastructure for Eco-friendly Business - Poseung Green Power Plant
Biomass refers to plants that synthesize the energy in sunlight into organic matter and living
organisms that use such plants as food. Due to the characteristic that biomass generates almost no
GHGinthe process of being conversion, itis regarded as great eco-friendly energy. The proportion of
biomass power generationisalso growingin Korea.

We decided to acquire 'Poseung Green Power, an eco-friendly biomass power plant, in order to
build the biomass power generation business as aninfrastructure. We plan to foster the eco-friendly
biomass business into a sustainable and stable new revenue source for LX International. Based onit,
we willfurther expand our green businesses throughout the value chain, suchasfuel.

Starting with the power plant of Poseung Green Power, we will develop additional power plants
to produce electricity and steam that use biomass as fuel. Our plan is to grow into a company that
takes the lead in the biomass power generation business by 2026 on the foundation of our business
operation and development know-how and capabilities.

Poseungbiomass plant
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Securing Stable Revenue Stream - HanGlas

LX International strives to secure a stable profit base to offset the volatility in profit of the existing
resource business. As part of it, we actively invested in the groundwork for advancing into diverse fields
anddirectly discovering new businesses.

To lay the foundation for entering into new businesses and new materials, we decided to acquire
HanGlas last March. As glass is essential for various industries, like construction, automobiles, and IT,
glass material is expected to see stable demand growth in line with changes in the social environment.
Inaddition, the significance of global supply chain managementis growingin the glassindustry. Against
thisbackdrop, we canleverage LX International's global network to expand and stabilize business areas.

Furthermore, we will double our efforts to identify and nurture new growth engines centered on
eco-friendly industries based on HanGlas' leading technology in eco-friendly, high-margin coated
glass. Going forward, we will actively work to secure a foundation for sustainable growth by investing in
developing a competitive edge in ESG, such as eco-friendly and high-efficiency facilities as well as smart
factories,whileadvancingintoglass-related areas.

HanGlas

* Information related to acquisition and merger reported on this page may not be executed if the prerequisites for closing the contract, such
asapproval fromrelevantagencies, are not met. In this case, we will disclose the changes.
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Business Model 3. Challenging for Our Future Value

Investing and Entering into Promising Businesses

We aim to ensure the sustainable growth of LX International by discovering and promoting promising businesses that are expected to grow in the future. In particular, we are actively considering future values from an ESG
perspective, such as new businesses that can minimize environmental impacts, including investment and trading in eco-friendly materials, and the establishment of green systems in the logistics industry in which demand s

projectedtoincrease.

Enteringinto the Biodegradable Plastics (PBAT) Market

With an aim to invest in polybutylene adipate terephthalate (PBAT), a biodegradable plastic at the
center of attention as an eco-friendly new material, LX International established a joint venture with
SKC and Daesang. We will build a production facility in Korea with an annual capacity of 70,000 tons,
with the goal of commercializationin 2023.

The global PBAT market is swiftly growing as China and the United States begin to phase out single-
use plastics. PBAT is an eco-friendly material that is biodegradable within 6 months if buried in
the ground. The high-strength PBAT that is scheduled to be produced by the joint venture notably
boasts the same strength as general plastics. Therefore, it is expected to become a substitute for
existing plastic products.

We will assist with product sales channels based upon our overseas marketing capabilities and
global networks accumulated over a long period of time. Built on the joint venture, we plan to
explore additional business opportunities, expanding investment and related trading in the field of
eco-friendly raw materials and materials. As we advance, we will diversify our business portfolio and
reinforce ESG managementby enteringand expanding eco-friendly businesses.

Biodegradable plastics called PBAT

Eco-friendly Complex Logistics Centerin Busan

LX International started the construction of an eco-friendly complex logistics center in Busan based
on the strategy to expand eco-friendly investments. With an area of 216,139m2, we aim to complete
and begin operation in the first half of 2025. It will serve as a platform to foster the development and
operation business of the logistics center as a new growth engine and new revenue source. The
logistics markets in Busan and Gyeongsang regions have considerable potential for demand, and
the demand is expected to increase. In particular, Busan International Industrial Logistics City, where
the logistics center is located, is adjacent to Busan New Port. Therefore, the center is projected to be
actively used owingtoitsexcellentaccessibility to various parts of the country.

The logistics center is designed to actively utilize renewable energy to create a safe and eco-friendly
work environment. Using green materials and applying the state-of-the-art monitoring system, we
will make a workspace considering both safety and the environment. For establishing a cold chain,
we consider having partnerships with other companies with expertise in this field. On the basis of
capabilities built on the SCM and infrastructure businesses, we are actively seeking ways to operate a
more professional and eco-friendly logistics system.

Renderingimage of the eco-friendly complex logistics centerin Busan
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ESG Activities and Achievements
Link to the ESG Performance

For sustainable growth, abusiness should be able to disseminate positive influence and value
throughout the society and surroundings along with creating economicvalue. LX International

is pursuingits managementactivities while takinginto account all aspects of ESG tobecomea
comprehensive trading company that can lead this trend and change. We are striving to fulfill the
sustainability of our society by creating economic and social value and enhancing transparencyin
corporate management, based on our organizational culture of caring about the future and people.

Environmentand Safety 29‘ ‘ Social 41‘ ‘ Governance 57
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Environmentand Safety

Improving Workplace Safety Environment

~r
®
H
=)
o
=
o
=)
o

T

LX Internationalis making efforts to enhance safety and environmental
management systemsin the workplace. We have safety and environmental
health policiesin place and apply them to alldomestic and overseas

workplaces. We put the safety and health of ouremployeesfirstand plan

to carry out managementactivities to minimize the possible negative
impact caused by awork environment.
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Formoreinformation, please contact us using the details below.

Homepage :www.lxinternational.com
E-mail: bcan@lxintl.co.kr




| Overview | SpecialFeatures | ESGActivitiesandAchievements | Appendix |

LXInternational 2022 Sustainability Report - 30

Establishing a Safety and Environment System

Safety and Environment Management System

HSE Management Policies

Every member of LX International believes that safety is the top priority of all values. Through the
safety environment management, we are improving the sustainability of our own, and further
contributing to the development of local communities. To this end, we have established and
operated health, safety, and environment (HSE) management policies. Based on the management
policy, safety and environmental aspects of all workplaces are considered first, and efforts are being
made to mitigate possible risks. Various activities are planned and implemented to take care of the
safety and health of directors and employees, fully comply with the relevant laws and regulations,
and create a safe workplace culture.

Health, Safety and Environment (HSE) Management Policies

«Managementwith Respect for Human Beings

We putthe safety and health of customers and employeesfirst.

« Compliance with Safety Environment Regulations
Wefully comply with domestic and foreign safety and environment related laws and regulations.

«Creating a Safe and Comfortable Work Environment

We create asafeand pleasantworkingenvironment by evaluating risk factors at the workplace and taking preventive
measures to minimize therisks.

«Globally Recognized Health, Safety, and Environment Management Systemin Place
We provide training for workers to better understand and follow the health, safety, and environment system and
operate the safety, health, and environment management system that allows regular internal and external evaluations
and continuousimprovement.

«Building Safety Culture at Business Sites

We have a communication channel between the management and employees to transparently share policies,
issues, and achievements for health, safety, and environment, and all levels of employees work hand in hand with
subcontractorsand local communities to actively contribute to building a safety culture.

Furthermore, we have introduced a globally recognized health, safety, and environment
management system for better management, and we support a workplace to maximize its capacity
to implement the system. We are making every effort to keep the workplace disaster-free by
establishing standard health, safety, and environment management manuals and procedures,
developing processes, hiring more experts, and strengthening the capabilities of the management
and workers.

Organization Dedicated to Safety Environment

LX International has the Safety Environment Team dedicated to dealing with health, safety, and
environment issues under the Biz Management Strategy Department, which is directly controlled
by the CEO. The team manages health, safety, and environment related policies and system and
checks risk factors at domestic and overseas workplaces. It is also responsible for establishing and
revising the management system, monitoring compliance with legal requirements, and activities
tointernalize the safety culture. We communicate with various stakeholders and strive for the safety
environmentof our domestic and overseas workplaces and subcontractors.

Safety and Environment Team Organizational Chart

.

‘ BizManagement Strategy ‘

‘ Safety and Environment Team ‘

Business Support (5 persons)

Safety Environment (5 persons)

Managingand evaluatingworkplace
safetyactivitiesand education, Drawing Emergencyresource management,
upaccident preventive measures,ESG Maintaining company bylaws, Asset
activities, etc. management, etc.

Improvingthe workingenvironment,

Health, Safety, and Environment (HSE) Regular Meeting

LX International formed a regular meeting body for health, safety, and environment issues last
February in an effort to enhance awareness of workplace management and supervision in terms
of health, safety, and environment, and to encourage action. At the meeting held in April, the CEO
and about 100 employees from domestic and overseas offices attended to share the management
policies and goals for health, safety, and environment and discussed ways to improve them by
identifying hazards and risks. Our first agenda to bring to the quarterly meeting is compliance with
legal requirements in health, safety, and the environment. At the meeting, corrective actions are
drawnup,andimplementationisalso checked.
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Inspection on Safety and Environment

LX International conducts safety and environment inspections at all corporations and establishes
and executes improvement plans based on the inspection results. In addition to installing and
improving safety and environmental facilities at construction sites, we check everything that can
affectsafety and the environment, including nearby roads and safety training.

Safety activities at the biogas plant construction site - Safety Talk

Safety EnvironmentInspection Process

Step5
Establishing
Step4 andimplementing
corrective plans
Analyzing + Prioritizingimperfectionsand
Step3 resultsand establishing corrective plans
identifying «Carryingoutcorrective plansand
. imperfections monitoring
Step 2 ::15:::2?; -Identifyingwhatngedsimproving
through analyzinginspectionresults
results by
experts
Executing . . . )
Step1 self-inspection -Execut!ng.self-ms.pectlon foreach corporation o .
based on «Assessinginspection results by external experts and executing siteinspection

inspectionitems (Interviewing with PIC of self-inspection foreach corporation)

Identifying
characteristics of
the corporation
subjectto evaluation
«Identifying overall characteristics such as business type, location, and
applicable lawstoreflect themininspectionitems

« Executing self-inspection based on determined inspection
itemsand submitting results
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Safety Environment Management Policy Manual

The safety environment inspection conducted by all corporations includes items such as whether
workers are in a safe and healthy working environment, whether a corporation complies with
legal requirements, and whether the management system operates properly. Every item of the
inspectionismanaged and improved based on the results of theinspection.

Items for Safety Environment Management and Inspection

«Assessing risks

«Lifting heavy weights
«Labor/work-related laws +Weldingandfusing,
and legislation construction safety
«Prohibiting child laborand «Firstaid and emergency response
discrimination ofanykind «Environmentand safety
«Localresidents accidentmanagementplan
«Cultural heritage «Warningforhazardous chemicals

«Environment
«Healthand safety
«Society

«Mines

«Impactduringconstruction

«Policy
«Identifyingrisksandimpacts
+Management programs

«Safeworkenvironment
«Safety education programs

«Emergency response +Organization’scompetency
+Healthand safety of «Emergency
community preparedness&response
«Monitoring
«Stakeholders

«Energyand resource efficiency
«Contamination prevention
+Protectingand preserving ecosystems
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Safety Environment Evaluation on Operating & Investment Corporations Safety Environment Management for Operating & Investment Corporations SPECIAL FEATURES
LX International has been conducting regular safety environment evaluations for overseas TBSM, the corporation in Indonesia that was acquired in 2018, has established a system for
subsidiaries in order to respond to safety, environmental, health and social risks that may occur environment, safety and health, and many improvements have been made. At the HSE evaluation of ESGACTIVITIESAND ACHIEVEMENTS
in supply chains and production sites around the world. A total of 43 items, including chemical the corporation during the first half of 2021, it has obtained grade B with a total of 89.6 points. Notably,
substances, fire safety management, safety and environmental health, are inspected for safe it received high scores in the fields of chemical management and safety management. We continue Environmentand Safety
environment,and grades foreach field are given by reflecting the score of eachitem. to strengthen risk management for safety and environment of overseas investment corporations and EstablishingaSafety and Environment System
understand theinterests of stakeholdersto establish and develop asustainable business model. Safety Environment Management
Improving Workplace Safety Environment
Rating Criteria TBSM Safety Environment Evaluation Score Chartin 2021 Sodial
™~ Managementin general Governance
Excellent ) Comprehensive and excellent P
/ operating systems are in operation
— APPENDIX
FI \\ Fire Safety
‘ Improvements need to be made,
overallsatisfactory level
Electrical | | Safety
Installation Management
Conditional Presence of nonconformities,
Acceptable overallimprovementisrequired
Environment, Chemicals
Health
@ System-wideimprovement
needed ftoms  MANGESMENC ooy |\ SY | Chemicals EVionment, - Electical g g
No. of
Questions 8 8 5 4 6 6 6 43
Scores ’ 100 100 100 100 100 100 100 700
Evaluation Assgne —
. Scores
unavailable Unabletoevaluate Obtained 95 87 90 10 83 80 90 625
Weighted 10 2 20 10 10 15 15 100 _ _ ) _ )
Ratio Thedetailson LXInternational are available on its website.
Final 95 183 18.0 100 83 120 135 894 Formoreinformation, please contact us using the details below.
<o Homepage: www.Ixinternational.com
E-mail: bcan@lxintl.co.kr
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Safety Environment Management

Industrial Accident Management

Preemptive Response to Safety and Environmental Accidents

All corporations conduct simulation training based on the types of accidents that may occur
dependingon location or business characteristics, and report the results. Imperfections found in this
processare rectified through corrective plans.

Emergency Response Drillat Overseas Corporationsin Q1

Amock
incident

Emergency
responsedrill

L
518
INDIND)

Checking
resultsof

emergency
responsedrill
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In addition, we make efforts to effectively respond to disasters and accidents through training at the
company level. Trainingon accident prevention and medical treatment s also conducted along with
emergency responsedrillincludingfire safety mockdrill.

PAM Safety and Environmental Emergency Response Drill/Training
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Content Training Provider Date

Safety and Environment Team,

Firstaid )
Infirmary

June 17,2020

Safety and Environment Team,

Fire Safety Team March 31,2021

Fire safety mockdrilland training

Training course on accident prevention

for newly hired farm managers June 14,2021

Safetyand EnvironmentTeam
Earthquake preparednessdrill/ training June 25,2021

Firemockdrilland training forfire Safetyand Environment Team,

extinguisheruse Fire Safety Team July-August, 2021
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Industrial Accident Prevention

LX International strives to prevent industrial accidents for the safety of its employees. We maintain
data related to industrial accidents including the number of fatal industrial accidents, disaster rate,
and number of victims and deaths. The data shows that we have kept the workplace safe with zero
seriousindustrialaccidents overthe past threeyears.

Industrial Accident Data for Domestic Business Sites

ltems Unit 2019 2020 2021
No. of fatalindustrial accidents Case 0 0 0
Disasterrate* % 0 0 0
No. ofvictims Person 0 0 0
No.ofdeaths Person 0 0 0

*Disasterrate=(No. of victims/ No. of workers) x 100)

Thedetailson LXInternational are available onits website.
Formoreinformation, please contact us using the details below.
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Compliance with Safety and Accident Prevention Laws

Employees of the headquarters visit domestic and overseas workplaces semi-annually to evaluate
risk factors and to check if they comply with applicable laws related to safety. If non-compliance or
deficiencies are found, we actively support the workplace to improve its management system and
strengthen its expertise. We are doing our best to make every workplace safe, beyond just abidance
by the Serious Accidents PunishmentAct.

Regular Meeting of the Ministry of Manpower of Indonesia
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Safety Management for Expatriates
and Overseas Business Travelers

Dueto the nature of the business of LX International, internationaltravels for trading and discovering
new business opportunities and labor dispatches to its strategic regions are required. Therefore, we
have a supporting system in place to respond to emergency situations of executives and employees
workingabroad.

Emergency Preparedness and Response for Employees Working Abroad

For workers dispatched overseas and international business travelers, we operate a rapid
response system in cooperation with global medical and safety firms so that they can use
the system immediately in case of an emergency.Our executives and employees working
abroad can use such services when facing health problems, feeling threatened orisin need
ofasafetransportation.

Overseas Emergency Response Services

Our overseas emergency response services are offered to both employees and their family
members. All services except emergency transportation are free and expenses for transportation is
charged afterwards. The Safety and Environment Teamisinvolved inemergency transport.

+24 hour medical/security support «Providing country-specific

« Medical consultation with health medical/security information

careexperts (doctors) «Sending medical/security alerts through e-mail

+Providinginformation aboutreliable
medicalinstitutions

«Advance payment for medical expenses

«Emergency response forinternational
«Offeringinterpretation service at medicalinstitutions  pysinesstravelers

«Emergencytransportation in case of healthissues «Offering free psychological counseling (5 times)
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Environmental Impact Management

OurApproachto GHG Emissions Mitigation

As we are well aware of the severity of climate change, efforts are being made to mitigate GHG
emissions in response. We have constantly managed the headquarters’ Scope 2 emissions while
going through the procedures of registering our palm plantation business in Indonesia for CDM.
Furthermore, long-term reduction plans are in the pipelines, which span from the expansion of the
CDM project to external and new plantations, and collaboration with public institutions, research
institutes and domestic SMEs.

GHG Emissions Management

Emissions Reduction**
Scope2* (Unit:tCOzeq) Scope2* (Unit:tCOzeq)
341.78
507.22
498.05 43.75
454.3
2019 2020 2021 2019 2020 2021

** Calculation criteria for GHG emissions and reduction
changed duetotherelocation of the headquartersin February
in2019,which led to the GHG emissions reductionin 2020

* Corrected Scope 1 of the previously
published reportto Scope 2 duetoincorrect expression
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GHG Emissions Mitigation Project - Clean Development Mechanism (CDM)

GHG emissions reduction has become a daunting task and duty for all nations to fulfill. Following
the Paris Agreement, the Korean government has tightened relevant regulations including setting
up the target of reducing GHGs. Against this backdrop, to join the efforts to cut down on GHGs, LX
International is applying CDM projects to our palm plantations and Hasang Hydro Electric Power
Plant, capitalizing on our experience of engaging in GHG emissions reduction and carbon credit
issuance businesses.

The Clean Development Mechanism (CDM) allows a country who implements an emission reduction
project in developing countries to earn salable certified emissions reduction credits, equivalent to
its reduction amount through the project. The CDMis a sustainable development project that serves
two ends; reducing GHGs to achieve emission mitigation targets, and at the same time, providing
technicaland financial assistance for developing countries.

The Hasang Hydro Electric Power Plant has been recognized for its emission reduction which
is attributed to power generation using alternative and renewable energy sources, such as
hydroelectric, electricity, and power grid instead of fossil fuels. As a result, we have secured 200,000
tonsof certified emissions credits,and are about to register asa domestic carbon credit trader.

In addition, we are going through a procedure to register our palm plantations as a CDM project.
And the application of the CDM project will be expanded to other external and new farms. Going
forward, we will scale up our carbon credit trading business so that we can secure carbon-reducing
technologies and develop alternative markets, thereby contributing to GHG emissions mitigation.
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CDM Project Business
) ) ) ) Y
@ o [ ]
ENREIIREIREE
Identification Investment, Certified Registration Carbon
of locations construction, emissions asadomestic credit
forproject andregist- reduction carbon credit certification
ration for creditsissued trading andsalesin
UNCDM bytheUN company Korea
(monitoring
and verifi-
cation)
/ _/ / __/ o/
A A
Weareherein case of palm Weare herein case of Hasang
plantation project Hydro Electric Power Plant
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Energy Management

With the aim to curtail our energy consumption and improve energy efficiency, we have constantly
managed the energy use of the headquarters in a building located in Gwanghwamu. As part of the
efforts, we use LED lights that consume less electricity but has a longer product life and optimize the
usage schedule of lamps and lights for public spaces.

Energy Consumption

@ Ton ~ = § o
= o i A
® tins B 1A B shs
@ Kwh = B el K S@3
© S
©
2019 2020 2021
Waste Management

Well cognizant of the significance of resource circulation, LX International has worked on waste
management. To this end, we have made every effort to curtail waste generation including
separation of recyclable waste from domestic waste, and paper use reduction in the office based on
our paperless policy.

<Waste Generation>
Category Unit 2019 2020 2021
Domestic Entire building 36,346 183,260 198,390
waste LXInternational 7,716 38,869 40,035
Recyclaple  ENtirebuilding e 1,427 34,295 28,735
waste LXInternational 2,426 7,274 5,799

*Waste generated from LX International = Total amount generated from the entire building X ratio of area for exclusive use
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Water Quality Management

Our Indonesian corporation has joined the Indonesia Safety Environment Inspection Certification
program (PROPER) driven by the Indonesian Ministry of Environment. We ensure our compliance
with the local environmental laws and regarding standards. To meet the requirements associated
with water pollution management, we have installed automatic water quality monitoring equipment
within the plantations to keep track of water quality, which is reported to the Indonesian Ministry of
Environment to check whether we abide by the standards. As of now, our Indonesian corporation is
rated “BlueFlag, and we are constantly striving to raise our rating.

Resource Circulation Business Seeking for a Paradigm Shiftin the Market
In the past, landfill or incineration have been the most common

methods used for waste disposal. In the face of the trend

that put the environment and people first, they are Waste

giving way to other business models capable of Circulation Structure
recyclingwasteinto other resources.

Raw materials

Against this backdrop, LX International
has transformed its waste disposal
structure into the circulation one so
that we can drive a paradigm shift
where we reuse wasted resources
for different purposes. Through the
transition, we can reuse waste plastic
for fuels and utilize the method of Pyrolysis,
pyrolysis, which will lead us to enter g:ﬁg:iyz?t?(:z?;(o:.n’
intotheresource circulation business.

Recycling

Production -
consumption

Going forward, we will drive and lead the oo T
nationwide paradigm shift in this market Incg:n(’fftlll?n
not only in Korea but also in Indonesia, Vietnam, Market

and other overseas countries where there is demand for contraction
advanced resource circulation business model, expected
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Improving Workplace Safety Environment

Raising the Level of Safety

Tasks to Improve Our Safety Environmentin Progress

With the objective to enhance our safety environment, LX International has selected improvement
tasks regarding occupational safety, and kept track of the progress of the tasks. On-site employees in
charge identify risks based on risk evaluation and execute the improvement tasks, which is followed
by the weekly and monthly report of results. Atotal of 10tasks arein progressincluding common ones
forall corporations and site-specificones.

In 2021, the task implementation rate of all corporations stood at 85%. The tasks that have been

delayed due to the COVID-19 will be resumed and monitored within this year. The Safety and
Environment Team takes charge of re-evaluatingand managing the progress.

Firefighting drillatan overseas corporation for safety environmentimprovement

Activities toImprove Health, Safety and Environmentin Local Communities
Response to COVID-19

In order to enhance safety environment and health, a range of activities have been carried out
notonly forouremployees, butalso localcommunities. As the COVID-19situations deteriorated
in Indonesia, we had Koreans aged 65 or above and schools (Jakarta Indonesia Korean School,
Jakarta International University) geta PCRtest free of charge.

Helping Local Village with Groundwater Treatment Plant

GAM helped Bumi Rapak village discover the source of clean water and install water pipes
connecting this source to the village. By doing so, we have contributed to relieving water shortage
and stress as well as preventing potential outbreaks of diseases caused by contaminated water,
which has culminated in the achievements of UN SDGs Goals (SDG 6, water and sanitation).

COVID-19 Controland Prevention Support for Water Treatment Plant
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Embeddinga Culture of Safety into Every Corner

Regular HSE Training

We provide regular company-wide training on HSE on a quarterly basis for employees in charge.
The very purpose of the training is to help them better understand the relevant regulations,
such as the Serious Accidents Punishment Act and the Occupational Safety and Health Act,
and to share countermeasures by possible accident occurrence. It also aims to make our
employees internalize a culture of safety and train them to immediately take proper action in the
eventofaccident.

Regulartraining on Health, Safety,and Environment

LXInternational 2022 Sustainability Report - 38

Training on Emergency First Aid at Work

Due to a growing demand for emergency response equipment installation and relevant training
from our employees, we offered the training on how to use automated external defibrillator (AED)
and cardiopulmonary resuscitation (CPR). All our employees including expatriates received this
trainingonlineand offlinein May, actively participatinginfirstaid practice.

CPRpractice

Safety Training in Overseas Corporations

As part of the effort to raise the awareness of workplace safety, our overseas corporations also
provide safety education through externalinstitutions. In addition, we expand the scope of eligibility
of the training to include not only the employees of the overseas corporations but also workers of
their partner companies so that a culture of safety can permeate every corner of our workplaces.
Going forward, LX International will be committed to becoming a safe workplace for all employees
and raising their safety awareness athome and abroad.

PAM’s Safety Training Courses

Content Employees subject to training Date
Basic course for safety personnel Partner companies’employees February 17,2020
Safetytraining foremployeesin charge Partnercompanies’ employees February 15,2021
Safety training on equipment operation Partnercompanies’employees (30) March 30, 2021
Training course forequipment operator license PAMemployees (28) April 30, 2021
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Our Approach to Reducing Our Environmental Impact

Activities to Mitigate Our Environmental Footprint

Activities for Ecosystem Preservation

Our key overseas corporations are focusing on reducing their negative impacts on the surroundings
as well as conserving the ecosystems with a range of activities. For the sake of the protection of HCV
and HCS, PAM prepares seedlings to plant them and mark the HCV regions while BNE conducts
analysis of the quality of surface and underground water used at the site as well as the quality of
nearby streams and monitors creatures lived in the streams. LX International will step up its activities
toreduce ourenvironmentalfootprintto put eco-friendly managementinto action.

Activities for Resource Circulation in Local Communities

GAM corporation in Indonesia adopted waste press machines in Desa benua and Sampayau villages in
September last year, aiming to provide alternative revenue streamsin local communities, which has allowed
localresidentsto participateinthedisposal of plasticwaste generated fromtheseregions. In case of thevillage
of Sampayau,afemale community hasjoined the project, which hasincreased the householdincome.

Water quality analysis and stream creature monitoring

LXInternational 2022 Sustainability Report - 3Q

Trainingon Environmental Impact Management at Workplace

The environmental awareness and knowledge of personnel in charge of environmental affairs is
an integral part of minimizing the negative impact on the environment. Accordingly, PAM hired an
external educational institute to provide education on air and water pollution management for the
managers and working-level employees in charge to raise their environmental perception as well
as to help them build required capabilities. In the years to come, LX International will lend support
to our employees so that they can improve their environmental awareness and sharpen their
environmentalimpact managementskills.

PAM’s Training Courses for Environmental Impact Management

Content Employees subject to training Date

Training coursefor managersin charge of

. . airpollutionmanagement
Airquality - . August 19,2021 ~ August 21, 2021
Trainingcourse forworking-levelemployees

inairpollution management (boiler)

Training course for managersin charge of
Water water pollution management 2021.08.26~2021.08.28

August 26,2021 ~ August 28, 2021

quality Training course forworking-levelemployeesin
charge of water pollution management (Plants’ Lab.)

Wild animal protection GAM’s support forenvironmental protection
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Doubling Down on Eco-friendly Activities

Engaging in Multi-use Cup Usage Campaign

We have joined in the ‘One Team’* campaign in Gwanghwamun and installed a booth for
multi-use cups, with the aim of encouraging all our employees to use these cups instead of
single-use ones. When employees return the multi-use cups in the collection boxes placed in the
lounge or tea making rooms after use, the cups go through six-layered cleaning and sanitation
process, and then are replaced. Worn-out multi-use cups are crushed and reprocessed so that they
can beused as raw materials for new multi-use products.

*Itreferstoan ESG collaboration projectamong 17 companies located around
Gwanghwamun, publicinstitutions and non-profitorganizations

Multi-use Cup

Joining CTCN

Since 2020, LX International has become a member of Climate Technology Centre and Network
(CTCN), the implementation arm of the Technology Mechanism of the United Nations Framework
Convention on Climate Change (UNFCC). Capitalizing on our expertise in the clean energy sector,
such as biogas and biomass, and in renewable energy generation & infra establishment, we have
helped developing countries respond to climate change through technical assistance and transfer.
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Setting Up the Targets for Environmental Management

LX International aims to set up mid- to long-term goals and strategies for sustainable environment
S0 as to minimize our environmental footprint. To redouble our efforts, we plan to expand the
measurement coverage of environmental data, including GHGs, energy, water and waste, and
managethem onaregular basis. Furthermore, we will focus on the measurementand management
of data in regard of risks posed by climate change, such as GHG emissions, energy use, and waste
generation.

Through the ongoing CDM project, we have secured certified carbon credits. Until 2021, our
accumulated carbon credits issued by the UN amounted to 216,000 tons/CO,, and we plan to
annuallyincrease by 300,000 tons/CO, from 2023 through 2026.

Going forward, with the launch of ESG Council, we will formulate our vision and strategies
concerning environmental management in order to solidify the system. The efforts to maintain ISO
14001 certification will be made and a review will be underway on the joining of global initiatives,
such as TCFD. We will join hands in mitigating GHG emissions and reducing environmental impact,
thereby contributingto global carbon neutrality.
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LX International pursues both the sustainability of the organization and the
sustainable growth of society because we are convinced that companies
that make every effort to fulfill their social responsibilities and communicate

withinternal and external stakeholders, includingemployees, can create
true future value. Therefore, we will continue our efforts in upholding human
rights and promoting diversity of employees, supporting capacity building

and work-life balance foremployees, building win labor-management
relations and aresponsible supply chain,and conducting active social
contribution activities, aiming for mutual growth asamember of society.
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Talent Management ewires
Category Unit 2019 2020 2021
Totalnewhires 58 68 42
Employee Composition Byrecruitment  Newemployees 18 20 19
type Experienced employees 40 48 23
Hiring Outstanding Talents Ageunder30 27 28 2%
The competitiveness that leads the future of LX International lies in the talents who understand Byage Agefrom30to49 ; 30 40 16
H ' [ erson
custom'er values and grow into 'entrepreneurs' who constantly deve!op themselves. At LX Ageof50andabove 1 0 1
International, we keep track of the total number of employees and new hires as well as turnover Male 40 47 20
status every year so that we can grow together with diverse and professional talents whose qualities By gender
arealigned with the corporate management philosophy and are met with our talent qualifications. Female ? 21 21
By reci Korea 55 65 51
Total Employment yregion Overseas 3 3 0
Category Unit 2019 2020 2021
Totalemployees 474 489 456 ServiceTerm and Turnover
Regular Male 368 371 346 Category Unit 2019 2020 2021
employees Female Person 98 1M1 103 No.ofemployees left Person 30 37 50
Non-regular Male 8 7 3 Turnoverrate % 6.3 7.6 11.0
employees Female - - 4 Average length of service Year 9.2 8.8 9.5
Diverse Employees Supportfor Retirees

LX International never tolerates discrimination based on factors, including gender, nationality,
ethnicity, and disability, and continuously manages employee diversity. With no discrimination in
recruiting and evaluation process for employees, we will continue to increase the ratio of overall
female employees and female managers. We make efforts to create an environment where all

employees canwork together based on mutual respectand trust.

employees opportunities to design and develop careersfromalonger-term perspective.

We support employees to lead a stable life after retirement by providing support with a retirement
pension and retirement pay. We also offer one-on-one consulting and training workshops through a
professional consulting company for retirees to have stable job change and employment continuity.
Currently, we are planning an educational program for lifelong design training, which will give our

Employee Diversity Retirement Pension and Retirement Pay
Category Unit 2019 2020 2021 Category Unit 2019 2020 2021
Ageunder30 102 107 87 Retirement Defined Benefit plan (DB) 401 406 393
Employees . t ) S Person
Agefrom30t049 333 343 332 pensionsuppo Defined Contribution plan (DC) 16 24 29
byage Person .
Ageof50andabove 39 39 37 Averageretirement pay KRW million 74 73 75
ISE(Inland Service Employee)* 330 375 392
Ratio of Total 21 23 23
female "
employees Female managers % 8 " "
Ratio of Employeeswith disabilities 1 1 1
minorities  Employeeswith national merit 2 2 2

*Overseas global employees of LX International

**Manager level: positions of senior PM orabove amongemployees
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Fair Recruitment and Reasonable Compensation

Fair Talent Recruitment

LX International operates a fair and transparent recruitment process and actively utilizes non-face-
to-face interviews for the sake of safety amid the COVID-19 pandemic. We ensure that there are no
disadvantages duetodiscriminatory factors by conducting multi-faceted evaluations through cross-
screening applications while promoting professional hiring by providing education for interviewers
and designating company-wide interviewers.

Timely Recruitment of New Employees

We are hiring excellent talents suitable for
the necessary positions whenever required.
Furthermore, we are running a variety of
channels, such as the company website,
blog, and recruitment briefing sessions so
that applicants can easily access relevant
information.

Youtubevideo related to LX International’s recruitment

Recruitment through Industry-University Cooperation

An additional recruitment process is conducted for applicants who perform outstanding tasks for
onemonthin the collaboration between the department and business associations. Thisisaway to
diversify therecruitmentchannelaswellastoincreasetheinitialadaptability of applicants.

Operation of the Internship Program for Experience

We implemented an internship program for experience targeting the third-year university students,
thereby securing recruitment linkages and a certain level of expertise of the applicants by exempting
the document screening and the first interview for the selected outstanding interns when they apply for
regular jobs at LX International. We plan to expand the internship program and further enhance the link
betweenthe companyandapplicantsthroughalumnimeetings.

Business Academy Program

Our business academy program is a long-term internship activity in which applicants participate in
companyjob training for 3months, followed by working asinterns based on what they have learned.
The program is scheduled to be implemented from 2022. We will ensure new employees to receive
sufficient training on theirjobs before being placed in thefield.
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Employee Performance Evaluation and Compensation

Evaluation of Employee Performance

LX International provides feedback on goals set by individuals and objective performance records
through a regular performance management system. As mutual feedback is increasingly important,
we help leaders improve their communication skills through various programs and conduct an annual
leadershipsurvey.

For overseas site managers, we capitalize on ESG indicatorsin the evaluation by assessing the level of
on-site management in four aspects; environmental, health, safety, and social (EHSS). In the future,
we will devise andimplement measures to extend these indicators to all leaders so that we canimbed
ESGmanagementwithin the organization.

Regular Performance Evaluation and Career Development Evaluation

Category Unit 2019 2020 2021
No. ofemployees subject to evaluation Person 473 488 456
Ratio of employees subject to evaluation % 99.8 99.8 100
Compensation Process

We implement an annual salary system for each individual that reflects individual competency
and performance evaluation results in compensation. In addition, we pay position allowances,
performance bonuses by an organization, individual performance bonuses, occasional performance
bonuses,and othersin orderto motivate employees through differential pay by work performance.

Employee Salary Status
Category Unit 2019 2020 2021
Gender Ratio of women's wages to men's at manager level 84 7 63
equal pay . %
Ratio of women's wages to men's at non-manager level 42 43 38
Totalannual ~ Employeeswith nofixed period Male KRW million 35,518 35,047 35,455
pay Female 6,161 5,813 6,545
Employees with fixed-term Male 19 213 131
Female - 22 100
Average Employees with nofixed period Male 121 123 133
payper Female 62 53 64
employee
Employees with fixed-term Male 59 71 65
Female 7 33
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Employee Capacity Development

Talent Nurturing System

Aiming to cultivate competitive talents, LX International has operated systematic leadership training
and job capacity educational programs by position. We will further enhance the talent development
program while continuously upgrading courses by level and duties and reinforcing the capacity-
building programs usingimproved basicinfrastructures, such aslanguage coursesand e-learning.

Educational System Structure

. Common Competency
MR AT T AT ATS Developmentfor Employees

Division head
Executive Monthly
11 seminarfor
coaching executives
Seniormanager CEOcourse
Executive skill
Team leader 11 training for

coaching teamheads

Prospective .
Entrepreneurl, I Domestic
and
On-
overseas boardin .
MBA Overseas 2 Intensive
education program - - geyelop-
rogram for_new ment
progi hires ofjob
Program for new L
employee Lelcy
Education forEmployees
Category Unit 2019 2020 2021
Totalnumberofemployees
participatingin education* Person 3.080 3.442 2,968
Total education hoursforemployees 47,025 38,410 19,003
Average education hours per Hour 79 42
employee
Total cost foremployee education 1,847,232,510 1,716,462,372 1,331,609,376
KRW
Average education cost peremployee 3,897,115 3,510,148 2,920,196

* Calculation: the sum of the total number of participants of each educational program,
targetingall456 employees (domestic +expatriates) under the headquarters
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Enhancingthe effectiveness of Talent Training
Targeting those who have taken the job competency intensive

Jobtrainingevaluation

development training, we conduct training evaluation surveys on 6 resultsin2021
items when the educational program is completed. The items include ® 000
‘work application level’ to see how much the training hasimpacted the [ ] [ [ ]

actual work and performance. The identified matters forimprovement
are consistently reflected in the training content. We will continue to
raisetheeffectiveness of educationthroughthis process.

Level of applying skillstoactual
work:4.0 (outof5.0)

Supportfor Sharpening Employee Competency
Operation of In-house Study Groups and the E-library

We support study-related textbooks, online lectures, and lunch
expenses for employees of the headquarters for their voluntary
study. As of 2021, 85 employees in 16 teams worked on their
competency development. In addition, we offer an in-house
electronic library to encourage reading and the use of academic
papersforallemployees. In-house study group activities

Providing Special Lectures

We hold monthly special lectures in various
fields to broaden employees' perspectives
and gaininsights.In2021, we provided atotal
of 11 special lectures covering various topics,
including investment business, ESG, and

Posterimage forthe special lecture held in December2021 mentalmanagementintheeraof COVID-19.

Organizational Development Program

Our organizational development program encompasses 'new leader onboarding program,
'collaboration program between teams,' 'innovative work style program, 'strength reinforcement,
'out of comfort zone, 'psychological stability, and many more. We strive to make substantial
changesand strengthen our capabilities of organizations.
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Work and Life Balance

Welfare Benefit For Employees
Wehave prepared and operated a variety of welfare programs related to culture, leisure, health, living,and
familyfortheworkandlifebalance of ouremployees.

Corporate Welfare System

«Financial supportwhen purchasing goods and services for health care, self-development, or
N culturaland leisure purposes up to certain limits
(\\}\\ y «Providingsports clubs and tickets for sports playing at home ground

[XInternational 2022 SustainabilityReport - 45

Childbirth and Childcare Support System

LX International takes exceptional care of employees who undergo childbirth and childcare so that
they do not experience career interruption or discrimination. We operate a variety of family-friendly
programs, such as a daycare center at work, the family care leave system, reduced working hours
during pregnancy, and maternity gifts. In recognition of these efforts, we obtained the 'family-friendly
company' certificationfromthe Ministry of Gender Equality and Familyin December2021.

Leisure &culture

Welfare Benefits Provided for Employees

Category Unit 2019 2020 2021
Total welfare benefits KRW 6,269 6,164 6,334
Welfare benefits peremployee million 13 14

Flexible and Autonomous Working System

LX International has operated various types of work systems so that the employees can work more
efficiently while maintaining a work-life balance. The voluntary work hour management system,
adopted in 2018, allows employees to work freely after setting their own commuting hours within the
boundary of observing statutory working hours. We are implementing a 'remote work' system for
workingfrom homeafterautonomous planningand self-approval. We have also setoutaground rule to
elevatetheworkefficiency.

«Providing company-owned condominium membership, free use of LG Living and Training Institute ParentalLeave Usage
Category Unit 2019 2020 2021

«Providing regular health check-ups foremployees and their spouse, and supporting the medical

expenses foremployees and their family members Male 0 4 2
No.ofemployeestaking Female Person 8 8 5
parentalleave

. . Total 8 12 7

«Supporting housingloans

«Assisting financial aids foremployees’ children for their high school and college tuitions No.ofemployeesreturned from Male (ratio) Person - 4(100) 1(100)
parental leave Female (ratio) (%) 7(100) 3(100)

+Makinga contribution forfamily events, such as marriage, condolences foremployees and their . Male 1 0 3

immediate family Employeesworklpgfor1yearor . Person

«Supporting wreaths and funeral supplies for the occasions moreafterreturningfromthe eave Female 7 3 7
Rate of retention for 1 year after returning fromthe leave % 100 91 NA

*Based onthenumberofemployeesreturnedin the previousyear

Improvement of Organizational Culture
Facilitating Communication among Employees
Through 'Raon Lounge, a corporate anonymous bulletin board, employees
are encouraged to communicate more, and we reflect their honest opinions.
When an inquiry or request is uploaded on the bulletin board, we refer it to
the person in charge of the matter to provide answers. On top of that, we
issue 'Leader's Digest, a monthly newsletter on organizational culture for all
leaders, aimingto create a healthy corporate culture.
Raon Lounge poster
Supporting In-house E-sport Games
During the COVID-19 pandemic, we held a Kartrider team competition, an e-sport game event
instead of face-to-face activities to promote communication and exchange among employees. We
broadcasted thefinalround through Teams so that more employees could engage in the event.
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Respect for Human Rights

Culture of Respecting for Human Rights

Human Rights Management Organization

With ‘human rights management’ as one of the pillars of its management philosophy,
LX International promotes the trust and cooperation between stakeholders, including the
employees. To this end, we have established a human rights management system based on ‘Jeong-
Do management.’ Through employees’ compliance with Jeong-Do management principles and
the Code of Ethics, we operate an Ethics Bureau as a designated organization for human rights
management. This Bureau is in charge of creating a culture of respect for human rights within
the company, establishing directions for operation, and conducting education and activities for
internalization and dissemination.

Human Rights Principles within the Code of Ethics

The Code of Ethics, which is the basis for the employees’ code of conduct, stipulates the respect for
human rights and prohibition of discriminationin Chapter 5, ‘Responsibilities for Employees’ It states
that employees should respect human rights and conduct fair treatment such as providing equal
opportunity for employees to become mutually equal talents, respecting individuals' privacy, and
notbeingdiscriminated against unreasonablefactors.

Human Rights Management of Business Sites

LX International does our utmost efforts to safeguard and promote the human rights of employees
not only at the headquarters, but also at the overseas business sites. In order to comply with the
labor laws and regulations of the relevant country and to ensure that employees can work in an
environment that guarantees their safety and human rights, we have established the Standard
Operational Procedure (SOP) and operated this thoroughly.

[XInternational 2022 SustainabilityReport - 4,6

Internalizing Human Rights Management

To spread the culture of respect for human rights, LX International carries out education once a year
on improving awareness of the disabled, preventing sexual harassment, and education according
to the enactment of the Workplace Harassment Prevention Law. With the active participation of all
LXInternationalemployees, we achieved 100% of education completionin2021.

In addition, in terms of spreading the culture of Jeong-Do management, we are conducting additional
ethical education and dissemination activities. For overseas business sites, we provide an emergency
managementresponse manualand SOSserviceto protecttheemployees.

Human Rights Education for Employees

Human Rights Education for Employees

Category Unit 2019 2020 2021
Education hours per person Hour 4 2 2
Compulsoryeducation No. of participants Person 469 516 511
Rate of completion % 100 100 100
Otherthan Education hours per person Hour - 1 1

compulsoryeducation

- No. of participants P - 516 499
(prevention of workplace particip erson
harassmenteducation) Rate of completion % - 100 100
Total hoursof humanrights education Hour 1,876 1,548 1,521
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Grievance Handling System

Operatinga Grievance Handling System

We operate an in-house grievance handling center to establish a healthy organizational culture
through handling the grievances of the employees. We receive reports on workplace sexual
harassment and bullying through a hotline which the Ethics Bureau, HR team, and the labor-
management council are in charge of, and make efforts to rapidly and appropriately respond to such
cases. Filing for grievance can be made via the extension number or personal contact number of the
employeein charge, orthe counseling link provided in the grievance handling center.

Display of Grievance Handling Report

Status of Grievance Handling

Category Unit 2019 2020 2021
No. of casesrelated to socialimpact 1 1 1
No.of casesunder process Case - - -
No. of cases processed 1 1 1
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Grievance Reporting Process and Informant Protection

The confidentiality regarding details of the consultation and the identity of the informant are strictly
ensured, unless the person gives consent. After receipt of a grievance, we conduct an investigation
onthe relevant matters and consultation with theinformant, and based on this, we take disciplinary
action and personnel management measures according to the confirmed facts. We also carry out
thorough follow-up measuresto prevent further damages.

Grievance Handling Process
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areport
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Labor-Management Relations

Future-oriented Labor-Management Relations

Labor-Management Council - Future Board

LX International established a labor-management council, ‘Future Board, to guarantee the freedom
of association of employees, and the basis and operation of the council are provided in the articles
of association. The operational regulations of the labor-management council were revised in July
2021, and we are making efforts to contribute to the development of organizational culture and
enhancement of employee welfare by promoting the common interests of labor and management.
The applied percentage of the labor-management operational regulations is 100%, which appliesto
theentireemployeesat LX International.

Composition of the Future Board

LX International’s Future Board means ‘a council for future preparation’, and is a labor-management
councilcomposed of 6 members from each party.

The 6 representatives of employees are directly elected through votes by the employees, and the
management representatives consist of the CEO, department head, and the person in charge
of personnel. To improve the organizational culture and systems of the entire company, various
activitiesare being carried out.In 2022, the 4th Future Board was launched.

Mission and Role of the Future Board

&ﬁ Mission

Creatingafuture-oriented organizational culture
through participation and communication, together
withasense of unity between laborand management

Collecting opinions from employees on organizational
cultureactivities and key issues, suggesting constructive
opinionsforthe development of the organization, etc.

Operation Status of the Labor-Management Council

Category Unit 2019 2020 2021
No. of labor-management council meetings Time 4 4 4
Communication frequency of labor-management council - Onceaquarter
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Operation of the Future Board

The Future Board reinforces communication by conducting meetings not only regularly but also
occasionally when needed. At the regular quarterly meetings, all management and members of the
Future Board attend to share the status of the company management and deliver announcements
from the management. Small group meetings between the relevant department head and Future
Board are held once a month to share monthly activities, collect and suggest opinions from the
employees. At the weekly meetings among the Future Board, the Future Board and the person in
charge of operation support attend to establish company-wide and business-level activity plans and
sharethe progressstatus.

Future Board meeting

KeyActivitiesin2021

In 2021, we continued discussions on improving the existing system while conducting activities
to promote communication and boost employee morale. By establishing a remote work
(telecommuting) system after the COVID-19 outbreak, and improving the housing funding system
foremployees, we are actively communicating with management on issues that the employees are
mostinterestedin.

In addition, we collect the agendas raised by employees, recommend them to the relevant
departments, and discuss ways to improve the system together. By forming a consensus
between labor and management, we are trying to use it as a foundation for organizational culture
development.
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Facilitating Communication with Employees

Communication with the CEO

Operation of thei-Round

The ‘i-Round’ is a quarterly town hall meeting to enhance employees’ insights where the CEO
directly shares management guidelines and business strategy directions with all employees.
Business status and best practices are shared every quarter, and management talk shows are held
to enhance information transparency, and contribute to company-wide communication and
motivation through participatory content-oriented videos.

Meetings withthe CEO

We conduct meeting with the CEO for non-titled employees to enhance understanding of the
company management, future vision, and strategies, while strengthening communication between
the CEO and the employees. In particular, in the first half of 2021, we carried out meetings with all
position levels, and in the second half, we tried to create a more flexible and open atmosphere with
the concept of a brown-bag meeting. In 2022, we expect to facilitate communication within the
organization by expanding the operationto target all executives.

Meeting with the CEO
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Communication between Employees

Best Practice Awards forthe Code of Conduct

We award the ‘Best Practice Awards’ to employees who implement exemplary in-house code
of conduct. By discovering and awarding such employees, we encourage them to recognize the
necessity of the code of conductand to comply withit.

Compliment Challenge

We operate a ‘Compliment Challenge’ that delivers mutual compliments and appreciation
between the employees. For active participation, we plan and conduct this challenge
differently every year. In 2021, we prepared a session to thank each other under the theme
of ‘give thanks once a day.’ We are enhancing our in-house communication methods and
organizational culture through these programs.

Leaps &BoundsToon

To deliver the CEQ’s message, new management visions, messages to improve organizational
culture to our employees, we create and share the contents through webtoons. This is a good
communication means because employees can understand and internalize the company’s new
messages easily and quickly.

Best Practice Awards Leaps&Bounds Toon
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Responsible Supply Chain

Supply Chain Management

Sustainable Supply Chain Management

LX International works with various business partners related to its business, such as trading, logistics,
and mining. Based on establishing a transparent supply chain with about 3 thousand domestic
partners, we aim for collaborative development. We work with partners in various fields such as
transportation, quality control, storage, and purchasing of multiple goods, and have established
relevant norms and guidelines in the Code of Ethics. Equal opportunities are given to all companies to
receive a fair evaluation in accordance with the ‘business partner selection and operation procedures,
and related criteria are established and implemented to maintain fair trade order and enhance the
competitiveness of the partners. In addition, we aim for a win-win relationship by mutually sharing the
profitsthroughtechnicalsupportand management guidance.

Precautions regarding Business Partner Selection

Norestriction % Prohibiting the limitation of transaction area or counterparty withoutaclear
on participation reasonto select or exclude a specificcompany

Prohibitingthe refusal of transactions without a specificreason, such as
disqualification or legalissues under company regulations

No a Prohibitingtheact of applying differentdelivery prices and quality conditions
oL withoutreason, inorderto give preferential treatment or disadvantage to aspecific
discrimination = PR . . L
company,orarbitrarily adjusting the quantity ortransaction priorities

No a Prohibitingthe act of making oraccepting unfair requests directly froma person
bé incharge orathird party forthe purpose of influencingthe business partner
selection

solicitation

N N N

On top of that, as part of our activities to strengthen supply chain capabilities, we actively support
the welfare of local residents in locations of our overseas businesses, and operate a stable supply
chainbased onthe global network.
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Establishing a Stable Global Supply Chain

Due to various factors such as the COVID-19 outbreak, changing international circumstances, and
climate change, the global supply chain instability is growing. Amid such changes in the external
environment, LX International is building and reviewing a supply chain to quickly respond to the
supply-demand marketimbalance and secure opportunitiesin the new materialfield.

Supply ChainRisk Management

We confirm the ethical compliance of partners by receiving their ‘commitment to practicing Jeong-Do
management, and we manage the supply chain risk, including ESG factors, by checking the records
of safety and environmental accidents and local law violations using a checklist during the partner
selection process. We make efforts to ensure ESG practices are implemented within the supply chain
by receiving a letter of commitment from partners when signing a contract with them. In addition,
we conduct regular operation evaluations periodically for the same items and reflect the results of
the assessment of contract renewal. Not just for the headquarters and overseas corporations, we will
continueto manage ESGfactorsintheoverallsupply chain.

Partner Selection Checklist for Deliberation - Operation Evaluation
Item Checklist

«Special relationship under the ownership structure between shareholders and the parent
company and checkif borrowed-name shareholder

Jeong-Do «Whetherthere was anissue regarding bribery
Management «Consentonthe compulsory specification of Jeong-Do management compliance clauses
inthe contract

«Whetherthe partner hasand complies with their own code of ethics

«Holdinga legal permit for business operation
«Violation of local laws

Compliance «Whetherthe partner has subcontractors
«Child labor cases

Environment/ «Accidentorincident thathad a significantadverse effect on the profits of main contractor
Safety «Warnings from national or local governments due toviolations of environment and safety

*Price comparison with subcontract pricesin nearby mines and farms
Reasonable *Adequacy of profit margin compared with the supplier’s other sites

Pricing *Adequacy of profit margin compared with other suppliers’sites
(waste rocks, coal transport, water transportation, etc.)
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Fair Trade and Shared Growth

Fair Trade Compliance

Fair Trade Principle

LX International aims for transparent and fair trade. The registration and selection of partners are
based on the principle of free competition according to objective and fair standards. Unfair treatment
to partners, one-sided changes in trade terms, and unauthorized use of partners’ technology or
assets are prohibited. LX International will continue to pursue mutual development based on
cooperativerelations of trustand co-existence.

Effortsto Internalize a Culture of Fair Trade

To raise awareness of employees on fair trade, we regularly conduct compliance education
regarding fair trade. In May and December last year, a lecture was held for new expatriates on
the prevention of collusion, and in October, training was conducted regarding the Fair Trade
Act for employees of overseas corporations and branches. In addition, autonomous and ad hoc
compliance checks are implemented so that employees can discover fair trade issues on their own.
Wealso establish and operate acompany-wide compliance system.

Screen of fairtrade education
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Fulfilling Social Responsibility

LX International’s Social Contribution System

Social Contribution Activities Reflecting our Core Values

LX International carries out diverse social contribution activities based on the core values of
LX, 'link, 'future, and 'human, in connection with the core values of LX International's key capabilities.
Throughthis, we will fulfill our corporate social responsibilities with the goal of a 'life together!

Domestic Social Contribution

Category Projectsfocused on ‘future’ and ‘human’

inconnection with the LX Group’s core values
Direction

disaster-affected areas (volunteerwork, planting trees, donations, etc.)

10 ==
LT

1)

+Children, youth,and naturalenvironment for the ‘future’ of the next generation
+Selecting ‘human’-centered projects where the vulnerability live well together

+Make-A-Wish-awish fulfilling program for children and youth with incurable diseases
«Supportingareas affected by forest fires - providing daily recovery support for

+Activitiesin connection with the local community - supporting activities for local
children’s’ centerin Jongno-gu, participatingin Gwanghwamun ‘One Team’ activities
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Direction of Social Contribution Activities

Conducting active social contribution activities at home and abroad, LX International establishes
the direction by reflecting on the local circumstances and the demands of stakeholders.
Domestically, we carry out activities mainly focused on the future generation and the vulnerable
based on ‘future’ and ‘human’ values, and for overseas, we focus on activities for co-prosperity with
localcommunities nearthe businesssites.

Global Social Contribution

‘Life together’ co-prosper activities with the
localcommunities near the overseasbusiness sites

«Local communities near overseas corporationsand local residents
sLocalenvironment

+Mongolia-operatinga scholarship project of Jorim Foundation
+Indonesia-new constructionand repair of bridge near PAM
+Indonesia-village road renovation near GUM

«Indonesia -donate athleisure products for medical staff

B

v
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Domestic Social Contribution Activities

LXInternational 2022 Sustainability Report 53

LX International carries out social contribution activities in connection with domestic local communities focused on the ‘future’ of the next generation and ‘human’-centered values to live well together.
Inadditionto material support such asdonations and goods, we are also fulfilling our social responsibility through volunteerwork including talent donations.

Participate in Gwanghwamun ‘One Team’ Activities

Companies and organizations near the Gwanghwamun area launched the ‘Gwanghwamun One
Team’in May 2021 for activities of social co-prosperity. This s a project to carry out ESG collaboration
among 17 companies, government institutes, and non-profit organizations with offices that are
located in the Gwanghwamun area. LX International joined in 2022, and has been participating in
activities such as supporting the vulnerable, revitalizing small businesses and the local economy.
We plan to expand our scope of activity to be involved in solving more comprehensive community
issuesincludingenvironmental problemsandto contributeto revitalizing the economy.

As part of the Gwanghwamun One Team activity, we are taking part in the campaign for using multi-
use cups with the startup Trash Busters from last April. Through this activity, we can reduce the
use of in-house disposable cups and also contribute to circulating resources. More organizations
have decided or are considering introducing this project in the future, so the scope of activity will
be expanded. For future and human values based on sustainability, LX International will continue
to participate in social contribution activities in cooperation with other members of the local
communityinadditionto company-wide activities.

Gwanghwamun ‘One Team’

Make-A-Wish

Make-A-Wish is a program for children and youth of the vulnerable, suffering from incurable diseases.
We listen to the children’s wishes through the ‘wish fulfillment D-day’ activity. Through this, we are trying
tohelp childrenwithincurablediseases build positive attitudes and willingness to receive treatment.

Supporting Areas Affected by Forest Fires

In the event of a natural disaster, we pay attention to the damage to the local community and help the
residents recover quickly. As we witnessed many forest fires last year, we provided daily necessities tothe
residents of the affected area and donated seedlings for rapid restoration of the damaged areas. We also
visited the site and carried out employee volunteer activities. We plan to actively support areas affected
bydisastersfortherecovery of communitiesand the environment.

Uljin forest fire damage relief activities
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Employee Volunteer Works and Donations

In-house Volunteer Group ‘LEXT’

Employees voluntarily join the LX International In-house Volunteer Group ‘LEXT’, and participate in
donations and goods supports, talent donation, environmental and safety protection activities. To
pursue the eco-friendly value, LX International carried out plogging near the headquarters located
in Gwanghwamun as the first activity in October 2021. Through this, we could promote cooperation
amongthe membersand pick up litter fora clean environmentatthe sametime.

In April, we collaborated with Seoul Jongno-gu office to support sports activities for children of the
vulnerable. We visited a bowling alley with elementary school children and carried out a sports
activity which was not that easily accessible. In addition, a total of KRW 5.68 million of donations,
including about KRW 3 million donations from employees, were delivered to the Seoul Jongno-gu
Councilon Social Welfare to be used in future volunteer work.

LEXT plans to carry out various social contribution activities such as one-on-one school subject
guidance, environmental maintenance while traveling, food distribution volunteer work at the
local children’s center and so on. To motivate the employees to actively participate, we are using
collaborative tools to collect ideas where they can suggest social contribution activities, and the
volunteer work hours are recognized as working hours. The LX International in-house volunteer
group will not stop at merely delivering donations, but plans to explore diverse and practical
methodsand activities to deliver a greater meaning.

Volunteerwork at the Jongno-gu Local Children’s Center

[XInternational 2022 SustainabilityReport B4,

Sharing Kimchiof Love

LEXT participated in the ‘Sharing Kimchi of Love’ event which was held in Yeongbuk-myeon,
Pochecon-si, Gyeonggi-do at the end of last year. The event was hosted by the Nonghyup
Foundation, and the CEO of LX International also participated and delivered homemade kimchi
to the households of the vulnerable. We also participated in meaningful sharing activities such as
sponsoringlocal community development funds and goods (facemasks).

Sharing KimchiVolunteer Work

Matching Grant System

The Matching Grant System is a system in which the company contributes an additional amount
equal to the amount donated by the employee. LX International has been accumulating the
donations from employees through this system since 2018. As of the end of 2021, a total of KRW 340
million of donations was accumulated, including the designated donations. And in 2022, we plan to
use KRW 200 million as funds for social contribution projects.

Status of Domestic Investment and Participation in Social Contribution
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Category Unit 2019 2020 2021
Social Cost K.ﬁ.w 786 390 550
Contribution mitlion
Costs Ratiotosales % 0.007 0.003 0.003
. o Volunteer 1 1 2
g::). ;::;Sal contribution work Case
Social Donation 3 2 2
Contribution
Participation Volunteer 10 4 14
No. of participants work Person
Donation 328 267 249
Expenditure Total hours of employee volunteerwork Hour 140 56 56
bytypeof
charitywork Charitable donation % 100 100 100
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Formoreinformation, please contact us using the details below.

Homepage: www.Ixinternational.com
E-mail: bcan@lxintl.co.kr



| Overview | SpecialFeatures | ESGActivitiesandAchievements | Appendix |

Global Social Contribution

[XInternational 2022 SustainabilityReport BB

Operating overseas corporations, LX International not only contributes to the local community development through creating local employment, but also fulfills the corporate social responsibility through
various social contribution activities. Especially for Indonesia PAM and GUM, we are promoting ‘life together’ and co-prosperity with the local community, by such as strengthening local infrastructure, restoring

the naturalenvironment,and supportingresidentsin case of adisaster.

Social Contribution Activities of Indonesia Corporation

GUM -Village Road Renovation

We conducted local road renovation between the villages of Sebetung and Seburuk located
in Sekadau of Kalimantan, west Indonesia. This project ensured easy movement in case of an
emergency and living zone rights, and promoted economic development of local residents through
the road infrastructure improvement. Such achievements were reported in the Kalimantan local
newspaperand received positive responses from theresidents.

PAM- Providing Relief Supplies to Flood Victims

We provided necessary relief supplies such as rice and oil to local residents of Sekadau, Kalimantan,
west Indonesia, who were affected by river flooding. In hopes of speedy and efficient recovery of
the area, we provided USD 14,000 worth of supplies, including relief supplies to the Sekadau county
officeand police department.

Article from Local Newspaper Providing Relief Supplies for Entabuk Village

Jakarta Office - Provide Free PCR Testing

We conducted free PCR testing by using ‘K-LAB*’, the Korean-style quarantine system supplied by LX
International, and the drive-thru method. We made efforts to contribute to improving community
health and overcoming crisis by providing testing for those who are vulnerable to COVID-19, such as
overseas Koreansresidingin Indonesia over 65 years old and students attendinginternational schools.

K-Lab Donation Site for Medical Staff
*Moveable container-style COVID-19 testing system,
package of both quarantine and diagnostic technology.

Jakarta Office - Donations for the Medical Staff

We donated athleisure products as a token of appreciation for the hard work of medical staff of
the National Defense Ministry’s hospital dedicated to responding to COVID-19 in Indonesia. We
will deeply thank those who are doing their best under the unprecedented pandemic, and LX
International will also strive to ensure the safety and health of ouremployees.

Consultation Channelto Collect Opinions from Local Residents

LX International occasionally operates a consultation channel to communicate with and collect
opinions from the residents of the local community. When a problem occurs regarding the
plantation operation of an overseas corporation, nearby residents or workers can freely express
their opinions to LX International’s person in charge. The person in charge will listen and determine
whetheror notto take measures by preparing afeedback plan.
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Information Security

Information Security System

Information Protection Governance

LX International establishes a governance structure for information protection compliance, and
through systematic operation, we are minimizing information security risks and related accidents,
as well as trying to efficiently respond to environmental changes. For systematic management, we
appoint the Chief Information Security Officer (CISO) and the Chief Privacy Officer (CPO) to support
communication in the top management, and establish and evaluate information protection
businessplans.

ChiefInformation Security Officer (CISO) ChiefPrivacy Officer (CPO)

Information Protection ManagementActivities

Information Protection Management

We establish, approve, and evaluate the information protection policies based on the information
protection compliance system. In addition, we establish and evaluate information security risk
management in the company-level, relevant internal regulation compliance and audit activities,
and cooperationwithrelevant departmentsto respond to regulations, and support security audits.

Information Protection Guarantee

To guarantee information protection and compliance with laws and regulations, we cooperate
with relevant departments to ensure and support audit activities and respond to regulations.
In addition, in 2021, we took measures to preemptively respond such as revising our
information protection policies and guidelines to be able to efficiently respond to the revision
of related laws.

Information Security Management

Category Unit 2019 2020 2021

Information security violationaccident 0 0 0

Information security violation and accidentsrelated tocustomer ~ Case

. . 0 0 0
personalinformation
No. of customers affected by data breach of company Person 0 0 0
Totalamount of finesand administrative fines paid for KRW 0 0 0

information security violation or cybersecurity accident

[XInternational 2022 SustainabilityReport B4

Preemptive Efforts for Information Protection

Implementation and Operation of Information Protection Measures
Inordertoimplementinformation protection policies, we carry out physical and environmentaland
operational security, manage electronic financial transaction security, and information protection
measures when IT is introduced, developed, and maintained. In addition, by establishing and
operatinga systematic record keeping system, we can prove that we arefulfilling the duty of care.

Information Protection System Inspection and Emergency Response

We conduct information security diagnosis every year through a third-party institution, such as
checking the overall management level of information protection. We make efforts to detect and
improve web system vulnerabilities in advance against external hacking and system tampering.
In addition, to quickly and efficiently respond to information protection emergencies such as
customer information leakage and cyber hacking, we establish and evaluate measures to ensure
work continuity regarding related risks.

2021 Comparedtotheinvestmentintheinformationtechnology sector
Ratio ofinvestmentinthe
]

information protection sectoris

7.2%

Information Protection Education for Employees

LX International provides regular education and training to raise employees’ awareness of
information security and information protection compliance. In particular, we conduct a mock
training regarding malicious e-mails once a year to prevent the inflow of malicious codes through
e-mail. By analyzing the employees’ response and improvement in their sense of security during the
training, we reflect the resultsin theirfuture trainings.

Information Security Education Status

Category Unit 2019 2020 2021
No. ofinformation protection education conducted No. of times 2 1 1
Information protection education hours peremployee Hour 1 1 1
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GOVERNANCE

Jeong-Do Management

Sound Governance Structure

Risk Management

|

LXInternational establishes a sound and transparent governance based on
Jeong-Do management, and carries outresponsible managementactivities.

We conductvarious activities to guarantee therights of the stakeholders, including
theshareholders, and tointernalize an ethical culture. Inaddition to compliance
management through the compliance control system, we established arisk
management system in order to preemptively respond to and mitigate

risks that could occurin our managementactivities.
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Jeong-Do Management

Jeong-Do Management of LX International

Jeong-DoManagement System Organization Chartfor
TheLX Jeong-Do management goes beyond the operation ~ the Jeong-Do Management

of ethical management, and includes the willingness to ..
. . . In charge of Management Diagnosis /
develop skills and create results through fair competition. Improvement

The Ethics Bureau, the dedicated organization, conducts ‘

education and activities to realize Jeong-Do management Management

X . Business
as a part of life. Moreover, a cost monitoring system Diagnosis/ | | 1 <Bureau | | Innovation
. . . Improvement
(CMS) is operated to prevent risks regarding Jeong-Do Team Team

managementand to use expenses properly.

Code of Ethics

The LX Code of Ethicsis the ‘standard for correct behavior and value judgment that allexecutives and
employees should comply’. The Code of Ethics is produced in Korean and in English and is shared
with all employees. Every LX employee submits a pledge to practice Jeong-Do managementoncea
year,anditisalso required for partners upon conclusion of a contract.

LX Code of Ethics Contents

Responsibilitiesand

Obligationsto Customers AT

«Respecting customers «Pursuing free competition
«Creatingvalue «Complying with laws and regulations
+Providingvalue

Fair Transactions Basic Ethics of Employees

«Equalopportunity «Basicethics «Fairhandling ofjob
«Fairtransaction process «Accomplishing +Avoiding conflict
«Pursuing mutual growth mission ofinterestswith

+Self-development ~ thecompany

Responsibilities for the Environment,

Responsibilities for Employees Societyand Shareholders

«Respecting humanity
«Fairtreatment
«Promotingcreativity

«Conserving the environment
«Complying with social responsibility
«Protecting shareholder returns
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Internalization of Jeong-Do Management

Education on Jeong-Do Management

We conduct regular education on Jeong-Do management for all employees. Customized education
is provided for each theme, for example, expatriates, new recruits and experienced hires, and titled
employees. In May 2021, we carried out an online Jeong-Do management education foremployees
of the HQ, and among 299 employees, 291 employees (97%) completed the course. We also
conducted online training for 32 Inland Service Employees (ISE) in Indonesia. In 2022, we plan to
hold a Jeong-Do management education to business partnersas well.

Jeong-Do Management Education Status

Category Unit 2019 2020 2021
Education providedrate % 100 100 100
Education hours per person Hour 1 1 1
Total no. of participants Person 477 489 483

Dissemination Activities of Jeong-Do Management Culture

To internalize Jeong-Do management to the employees, we publish the Jeong-Do management
newsletter at least once a month in Korean, and other languages (English, Chinese and Indonesian).
Through the Ethics Bureau’s YouTube channel named ‘1 minute Jeong-Do management’, we
provide videoclips about Jeon-Do management once a month. We also operate a Kakao Talk Plus
Friend channel to inform employees regarding events such as Jeong-Do Management quizzes and
also provide a 24/7 Ask Us. In addition, instead of exchanging gifts for Seollal (Lunar New Year) or
Chuseok holidays, we send out a letter from the CEO to our employees and partners to show our
commitmentto Jeong-Domanagement.

Screen from 1 minute Jeong-Do
Management Video clip

Online Education Conducted in May
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Compliance Control

Compliance Control System

Establishment of the Compliance Control System

LX International builds trust and minimizes legal risk by complying with compliance management
based on Jeong-Do management. As a listed company with assets of over KRW 500 billion, we have
the obligation to prepare standards and procedures on compliance control and appoint acompliance
officer. Accordingly, we established a systematic compliance control system, starting with the
establishmentof compliance control standards and appointment of acompliance officerin May 2012.

Operation of the Compliance Control System

In order to manage and respond to legal risks, we are efficiently operating the compliance control
system based on the mutual cooperation between employees, including the compliance officer,
BOD,and CEO.

The BOD prepares the overall legal risk assessment and management system, including the
establishment and revision of compliance control standards, and appoints the compliance officer.
The compliance officer is in charge of supervising compliance support activities as well as operating
the company-wide compliance control system. Employees participate in compliance management
through complyingwith autonomous compliance control standard and evaluating actual conditions.

Violations of Laws and Regulations and Voluntary Rules

Category Unit 2019 2020 2021
No.of
No. oflegal measures for hindering violations Cases 0 ! 0
competition orviolatingmonopoly
regulations laws Amountof KRW 0 33 0
fines million ’
No.of
No. offines, sanctions,andwarnings  violations Cases 0 ! 0
received fromthefinancial
authorities for mis-selling Amount KRW 0 110 0
offines million
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Compliance Control Activities

LX International endeavors to strengthen ethics and compliance management through compliance
control activities in the company-wide level every year in accordance with the relevant laws and
compliance control standards. This includes compliance education, contract review and legal
advice, compliance control, autonomous compliance checks. For the working-level, the Legal
Affairs Team 2 is in charge of supporting the compliance officer as well as compliance education,
compliance status check,and in-house regulations and guidelines management.

Types of Compliance Control Activities
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Category Period Main Contents

« Compliance education foremployees of HQ,
overseas corporationsand branches

«Dissemination and education forall employees through
compliance letters on the latest laws and regulations trends

Compliance Education Constantly

Jeong-DoManagement

Contract Review ) . ]
«Contractreview and legal advice through thein-house legal portal
and Legal Advice Constantly g g galp

«Operating system to reinforce the compliance system,

Compliance Control Constantly and managing risk by organizations based on this

«Update compliance checklist that summarizes the points
Constantly tobe checked, and conductautonomous compliance
checksinthe department level based on this

Autonomous
Compliance Check
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Reporting and Tip-offs System

Operatethe Sinmungo

We operate the sinmungo as a grievance handling system to identify and solve grievances related
to the company and various stakeholders including our employees. LX International provides a
ground to internal and external stakeholders to report incidents when experiencing any violations
of the Code of Ethics and practice guidelines including unreasonable demand or unfair transaction.
In addition, we strictly prohibit employees from receiving gifts or money from stakeholders, and in
case of receipt, the person shall voluntarily reportitand we will provide processing guidelines.
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Reporting Process and Protecting the Informant

Reporting Process and Follow-up Measures

We receive reports not only through the cyber Sinmungo on the LX International’s website, but
also via e-mail, mail, telephone and fax. We also operate a landline for grievance consultation for
partners, and the reports received are handled under strict informant protection regulations by
limited number of persons who pledged confidentiality. In case a corruption case is confirmed to be
true afterinvestigation, we take disciplinary measures according to the severity of the case.

Status of Jeong-Do Management Violation Reports Report Channels
Category Unit 2019 2020 2021 Cyber Sinmungo: https://ethics.Ixholdings.co.kr/index.do Q
Reports and Tip-offs 1 1 1 e-mail: ethics@lxintl.co.kr - -
Case .09 .
Disciplinary/personnelmeasurestaken 1 1 1 Telephone:02-6384-5088

Screen Display of Cyber Sinmungo

Fax:02-3773-5099

Whistleblower Protection Policy

We thoroughly protect the data related to the informant or the relevant stakeholder, and we also
strictly protect relevant information such as the informant’s identity, evidence provided by the
informant, information collected regarding the report, and any information that may imply the
person concerned. When a disadvantage or discrimination against the informant has occurred and
is confirmed to be true, we prevent retaliation by ordering restoration or equivalent compensation
measures.
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Sound Governance Structure

Board Composition

Composition Status

LX International’s Board of Directors (BOD) is the top decision making body, assuming the roles of making decisions on issues that span the whole management or arise from business operations. The BOD
regulations specify the check and balance between the BOD and management. The tenure of directorsis three years.

[XInternational 2022 SustainabilityReport ~ §1]

BOD Composition (20223317|%)

Name Gender Position Responsibilities Key Profile Tenure

CEO +BS/MSc, Geology, Yonsei University 2022.03.24

Yoon Chun Sung Male (Chairman)* CEO «Former) Head of Resources Business Group ~2025.03.23

. L +BA, Linguistics, Seoul National University 2021.03.24

MinByeongll Male Inside Director CFO «Former) Head of Finance Division, LG Electronics ~2024.03.23

o . . « LLB/LLM from Seoul National University 2020.03.26

LeeWonWoo Male Outside Director Audit Committee member « Present) Professor, Seoul National University Law School ~2023.03.25

. . o . . + BA/MSc, Electrical Engineering, University of Southern California 2020.03.26

Steven Sooil Chai Male Outside Director Audit Committee member « Present) Boston Consulting Group Korea Office Representative ~2023.03.25

vanethlSoo Male OutsideDirector Member ofthe Audit Committee and Outside « BA/MBA, Management, Yonsei University 2022.03.24

g Director Candidate Recommendation Committee » Present) Partner of E-jung Accounting corporation ~2025.03.23

SohnL Femal OutsideDi Outside Director Candidate Recommendation » PublicRelations Officer of Agricultureand Trade Center, The U.S. Embassy 2022.03.24

onnlan emale utside Director Committee member « Present) CEO, Sohn’s Market Makers, Ltd. ~2025.03.23

Park JaneSoo Male OtherNon-Executive  Outside Director Candidate Recommendation « BA/MBA, Management, Yonsei University 2021.03.24

g Director Committee member « Present) Executive member, LXHoldings ~2024.03.23

*Business expert served as the Head of Resources Business Group and Indonesia Region Representative, and is now the CEO and chairman of the BOD. LX International has appointed him as the chairman since we expect him to provide enough information for outside directors to seamlessly

operatethe BOD, and to appropriately fulfill his roles and duties in accordance with the relevant laws and internal regulations, thereby making remarkable progress.

Corporate Governance Report Release @9 (http://www. xinternational.com/kr/investment/governance_data)

Wedisclose our corporate governance report on our official website in order to give stakeholders more access to key governance
information, such asrelated policies, shareholders,and the BOD and audit organization.
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Board’s Independence, Diversity,and Expertise SPECIAL FEATURES
Independence Board’s Diversity and Expertise
The BOD, comprised of four outside directors, one other non-executive director, and two inside - ESGACTIVITIESAND ACHIEVEMENTS
. . .. . . .. . Category Unit 2019 2020 2021
directors, takes charge of making decisions on key business issues and supervising operations. To
ensure the board’s independence, we have appointed four outside directors, the majority of the No. of directorswithindustrial experiences 7 7 7 Environmentand Safety
total number. The appointment of an outside director is decided at a general shareholders’ meeting Male Person 7 7 6 Social
followingthe screening by the Outside Director Candidate Recommendation Committee. Gender diversity l . :
Female 0 Governance
Diversity

We strive to make sure that our BOD does not represent specific interests by securing gender
and career diversity in terms of director appointment. In detail, not only job expertise but also
gender, age, religion, nationality, and race are taken into account. To promote our board’s
diversity, we appointed our first female outside director at the 69th shareholders’ meeting in

Jeong-Do Management
Sound Governance Structure
Risk Management

APPENDIX

March 2022 since ourfoundation.

Thefirst female outside director, Sohn Lan, is the CEO of Sohn’s Market Makers. She is an expert
with profound knowledge and a wealth of experience in the overseas food industry and the
North American market. Our constant efforts will be made to make our BOD more diverse so
thatwe canreflectarange of stakeholders’ perspectives to deliver sustainable management.

Expertise

The Outside Director Candidate Recommendation Committee recommends candidates equipped
with expertise and capabilities pursuant to relevant laws and the articles of incorporation.
The committee is in charge of reviewing and verifying the qualifications of candidates who are
expected to respond to the fast-evolving business environment in a flexible manner as well as
to contribute to sharpening our business competitiveness and future value based on their field
experiences and intelligence. As of now, we have our BOD consist of experts across a wide range
of fields encompassing overseas business, finance and accounting, law, business consulting and
management.

Thedetailson LXInternational are available onits website.
Formoreinformation, please contact us using the details below.

Homepage: www.Ixinternational.com
E-mail: bcan@lxintl.co.kr
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Board’s Activities

BOD Activities

BOD Operation

In 2021, LX International convened nine board’s meetings where a total of 34 agenda items were
deliberated in regard of business performance report, general shareholders’ meeting convocation,
executive officer personnel affair,and business plans for2022.

BOD Meetings Convenedin2021

Dateof No. of
zotind Convocation Agendalktem fesut Attendees
1 Jan.29,2021  Fouragendaitemsincluding the adoption of electronic voting system Passed 77
9 Feb.25, 2021 Fguragen}dg |t§m5|nclud|ngthe approval for transaction for oneself Passed o7
with subsidiaries
3 Mar. 24, 2021 Fouragend.a itemsincluding the approval for execution of director passed 77
remuneration
4 Apr. 30,2021 Twoagenda|tems‘|nclud|ngtheapprovalforstandmgsuretyforan passed 77
overseas corporation
5 May 10, 2021 Sixagenda |tems|nclud|t1gthefapprovz?lfortheconvocatlon ofa passed 77
temporary shareholders’ meetingand its purpose
6 Jun. 29, 2021 Two agendaitemsincluding the approval for changing the license passed 77
agreementon LG trademark
7 Jul. 30,2021 Fguragen'dé |t'em5|nclud|ngthe approval for transaction for oneself Passed 77
with subsidiaries
8 Nov. 5, 2021 Threeagenda |tems|n'clud|n'g'theapprovalforlncreasmgthecapon passed 77
transaction amount with affiliated people
9 Nov.152021  Sevenagendaitemsincludingthe approvalfor business plans for 2022 Passed 717
BOD Activities
Category Unit 2019 2020 2021
Averageattendancerate 91 94 98
BOD Efficiency Minimumattendancerate % 0 67 50
Outsidedirectors’ average attendance rate 100 97 100
No.of BOD meetings convened No. of times 8 9 9
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BOD Education and Training

With the aim of sharpening the expertise and capabilities of outside directors, we provide annual
education. Especially in 2021, all of the outside directors received external education on ESG
management strategy, which was a clear demonstration of our efforts to make our BOD more
professional in the ESG sector. In addition, we have trained the Audit Committee in order to make
theirrolesandresponsibilities clear and to better understand the relevant systems and laws.

Support Organizationfor BOD
We have a support organization to help the BOD perform its duties to ensure the board’s efficient
operation. The secretariat lends support to outside directors and the Audit committee in collecting
and sorting out agendas, and reviewing the grounds for agenda items brought up and decisions
from the legal perspective while the internal accounting diagnosis part assists the Audit Committee
inauditinginternalaccounting.

Sub-committee withinthe BOD

Audit Committee

LXInternational’sAudit Committeeis comprised of three outside directorsincluding one accountant
(as of December 31, 2021). For the sake of transparency in accounting data, the committee is
responsible for supervising affairs, such as monitoring internal control and the management’s
operations. In 2021, the five meetings were held to review 16 items including how the internal
supervising and internal accounting management systems were operated (seven items resolved
and nineitemsreported).

Outside Director Candidate Recommendation Committee

We have put in place the Outside Director Candidate Recommendation Committee within the
BOD to recommend outside director candidates with expertise and competencies in various
fields to the general shareholders' meeting in accordance with the relevant laws and the articles of
incorporation. In order to ensure fairness and independence, 2 out of 3 members of the committee
areoutsidedirectors.
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BOD Performance Evaluation and Renumeration

BOD Performance Evaluation

The BOD undergoes a comprehensive evaluation of individual goal achievement, management
performance, financialachievement, and external competitiveness.

In the case of outside directors, the evaluation criteria are based on their attendance rate of the
board meetings and their inputs and insights on the agenda items and decision-making of the BOD.
The evaluation results are utilized for the ground of reappointment decisions. In terms of the Audit
Committee, we comprehensively evaluate the actual contribution to the monitoring systems and
internal control overthe company'sfinancial risks.

BOD Remuneration Policy

Remuneration Criteria

Remuneration for directors is determined in an objective manner based on various evaluation
criteria and payment grounds set by the BOD, and is executed within the amount approved by the
generalshareholders’ meeting.

Remuneration Criteriafor Directors

Category LAt il Evaluationitem
ground system
Personnel +Wage: afixed amountforeach positionin
. management consideration of the position, duties, etc.
Registered - Wagesand . . . . .
director* regulat|o!15 bonuses +Bonus:Adifferentialamountin consideration
forexecutive of goalachievement, financial performance,
members business environment, etc.
Monthivflat «Comprehensive consideration of our business
- - onthlyfla L
Outsidedirector Based onthe payment Sg:qo;n;ance and external competitiveness of the
remuneration pany
Memberofth paidforoutside Monthivfl «Comprehensive consideration of our business
embero t‘e directors onthlyfat performance and external competitiveness of the
Audit Committee payment

company

* Qutside directors and the Audit Committee members excluded
**TheAudit Committee members excluded

LXInternational 2022 SustainabilityReport &4,

Remuneration Status of Directors
The total remuneration for 6 directors in 2021, excluding 1 non-executive director who is not
provided remuneration, was KRW 1,378 million, with an average of KRW 230 million per person.

Category No.of members Totalremuneration Average remuneration per person
Registered director* 2 1,090 545
Outside director** 1 72 72
mpattendt n

LR LX International

2022 Sustainability Report

OVERVIEW

SPECIAL FEATURES

ESGACTIVITIESAND ACHIEVEMENTS

Environmentand Safety

Social

Governance

*Qutsidedirectors and the Audit Committee members excluded
**TheAudit Committee members excluded

Jeong-DoManagement
Sound Governance Structure
Risk Management

APPENDIX

Thedetailson LXInternational are available onits website.
Formoreinformation, please contact us using the details below.

Homepage: www.Ixinternational.com
E-mail: bcan@lxintl.co.kr



| Overview | SpecialFeatures | ESGActivitiesandAchievements | Appendix |

Protecting Shareholders’ Rights

Shareholder Composition

As of December 31, 2021, the total number of shares issues was 38,760,000, and LX Holdings owns
24.7%asthelargest shareholder.

Share Ownership
(asof December31,2021)

Largest
shareholders, etc.*
12,387,335shares
*Thelargestshareholder
(LXholdings, affiliate
person, treasury stock)

Institutionalinvestors
5,131,210shares \

Foreigners
8,763,623shares

Minorities, etc.
12,477,832shares
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Shareholder-friendly Policy

Safeguarding Shareholders’ Rights

LX International ensures shareholders exercise their rights given through due process. To this
end, we provide adequate information in a timely manner. We are operating the electronic voting
system adopted through a resolution of the BOD in January 2021 and participating in the distributed
shareholders’ meetings compliance program led by the Korea Listed Companies Association, laying
the groundwork forthe seamless exercise of voting rights by shareholders.

In addition, related information is transparently disclosed through the disclosure system and
LX International website (www.|xinternational.co.kr). We are also disclosing more information in
English for ensuring foreign shareholders' right to know. At the same time, we also communicate
with all investors through the representative telephone number (82-2-6984-5505) and e-mail
(Ixi_ir@lxintl.co.kr). Going forward, we planto furthervitalize the communication with shareholders
by expandingvoluntary disclosures.

ShareholderReturn Policy

We have established and operated a shareholder return plan in consideration of long-term
shareholder value and appropriate levels of dividends. In addition to internal factors, such as net
income and dividends available under the Commercial Act, we also took into account external
factors, such as shareholder expectations and macroeconomic conditions, when determining the
level of dividends annually. The decision is announced through public notice prior to the convening
ofageneralshareholders' meeting.

LX International achieved the highest performance since its inception in 2021 and paid a dividend
of KRW 2,300 per share after the resolution of the 69th regular general meeting of shareholders.
As we advance, we plan to continuously return our profits to shareholders through dividends,
comprehensively consideringthe company'searnings and share price trends.

Economic Value Distribution to Shareholders

Category Unit 2019 2020 2021
Dividend pershare KRW 300 400 2,300
Totaldividends KRW million 11,598 14,387 82,726
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Risk Management
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As a global general trading company, LX International is challenging for business diversification and overseas expansion. We consider 'risk management' as a critical factor directly related to the success or
failure of the business. With an aim to raise the sustainability of the company, we identify and manage risks that can arise in the course of business by classifying them into financial and non-financial risks. At
LX International, the management reviews the management procedures for each risk factorand continuously checks whether the policies are met.

Financial Risk

Foreign ExchangeRisks

Exchange rate fluctuations incur foreign exchange gains and losses in the course of global business
activities. Therefore, we put in place the Foreign Exchange Risk Management Committee as wellasa
foreign exchange risk-generating department and a management department to respond to foreign
exchange risks. All transactions denominated in foreign currency are subject to management. We
strive to minimize risks through measures such as theinternal forward exchange system.

FuturesRisks

Inthe case of credit risks that may cause losses due to the counterparty's failure in duty, we manage them
bysettinga limit foreach transaction and the credit rating evaluation criteria of our business partners.

InvestmentRisk

The new businesses are invested through systematic reviews and decision-making processes.
We check and manage risks in each investment stage. From the due diligence stage, relevant
departments participate in the project to preemptively prevent risks. The existing projects are also
constantly monitored so that we can prepare forany possibleissues.

Investment Risk Management Process

Exploration and review Investment Preliminary buedili d i
of new businesses Deliberation Committee uediligenceandreporting

Non-financial Risk

Policy and Regulatory Risks

Policies and regulations significantly affect the direction of existing businesses and the entry
into new businesses. Accordingly, we strive to preemptively respond to changes in policies and
regulationsinand outside Korea, thereby minimizingrisks.

Safety and Environment Risks

As the criticality of mitigating physical and transition risks is emphasized due to the worsening
climate change, we are expanding eco-friendly businesses. Under the circumstances of the
COVID-19 pandemic and the Serious Accidents Punishment Act enforcement, we are embedding
a culture of safety and conducting thorough inspections to promote the safety and health of our
employees.

Ethical Risks

There are growing stakeholder expectations for employees' working environment, labor-
management relations, and labor and human rights policies. Against this backdrop, we have fulfilled
our social responsibilities on the foundation of Jeong-Do management. We make our utmost efforts
tomanageand minimizerisks related to legal compliance through our compliance system.

: Comp'rehensw.e Investment Dfallberatlon Final decision of the BOD
inspection meeting Committee

Continuous monitoring

% AT Review of changes [~ ofinvested businesses,
NN in asset value by project - includinginvestment
- L scale, profit reporting, etc.
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(Unit: KRW)
The69" (2021) The68™(2020) The69™ (2021) The 68" (2020)
Assets Accumulated other comprehensive loss (200,777,123) (102,425,945,955)
Currentassets 4,376,547,052,901 3,162,826,736,744 Retained earnings (deficit) 1,522,219,698,501 1,186,950,661,958

Cashand cashequivalents

841,882,704,808

689,987,899,873

Non-controllinginterest

609,282,119,939

420,153,309,831

Shortterm financialinstruments

20,786,952,799

67,836,868,878

Totalequity

2,384,244,343,246

1,758,330,997,569

Tradereceivables 1,653,458,723,761 1,298,737,649,401 Totalliabilities and equity 6,746,889,021,744 5,395,942,204,029
Contractassets 56,512,948,880 18,970,292,177

Accountreceivables 265,274,535,155 193,441,735,441

Accrued revenue 1.450.058,040 1.866,400,106 Consolidated Income Statements

Advance payment 131,993,188,186 78,101,498,077 (Unit: KRW)
Prepaid expense 213,018,136,256 90,451,848,603 The69™ (2021) The 68" (2020)
Othercurrentassets 165,080,830,619 62,759,512,745 Sales 16,686,532,633,651 11,282,632,389,570
Inventories 1,021,193,439,182 645,123,144,139 Costofsales 15,335,138,520,772 10,550,255,568,000
Assetsheldforsale 5,895,540,215 15.549,887,304 Gross profit 1,351,394,112,879 732,376,821,570
Non-currentassets 2,370,341,968,843 2,233,115,467,285 Sellingand administrate expenses 695,177,026,293 572,541,350,734
Investment assets 174,031,372,637 159,677,226,876 Operatingprofit (loss) 456,217,086,586 159,835,470,836

Investmentsin affiliates

322,501,003,942

279,425,748,760

Tangibleassets

806,503,213,420

742,371,969,439

Non-operatingincome

78,479,833,900

296,027,899,037

Investmentsin real estate

4,850,692,917

4,609,240,236

Financialincome

272,413,545,377

292,143,072,815

Intangible assets

749,645,253 544

694,845,769,399

Financial costs

(289,032,767,981)

(358,176,426,188)

Deferredincometaxassets

98,263,011,586

140,041,436,362

Gains (losses) from equity method

89,683,129,719

339,422,155,232

Othernon-currentassets

214,547,420,797

212,144,076,213

Othernon-operatingincome

5,415,926,785

22,639,097,178

Totalassets

6,746,889,021,744

5,395,942,204,029

Profit beforeincometax (loss)

734,696,920,486

455,863,369,873

Liabilities
Current liabilities

3,430,948,439,233

2,518,314,786,513

Incometaxexpense

194,365,293,032

94,256,870,951

Net profit (loss) attributable to

Short-term borrowings

415,970,654,721

106,808,953,905

Shareholders ofthe Company

350,069,144,537

297,586,971,040

Non-controllinginterest

190,262,482,917

64,019,527,882

Trade payables 1,619,765,127,947 1,547,819,753,668 Earnings loss) pershare

Account payables 345,214,120,020 253,884,534,923 Basic (unit: KRW) 9,733 7,932

Advancereceivc‘ed 87,742,879,470 40,293,577,765 Diluted (unit: KRW) 9,733 7,932

Advancedeposit 107,921,105,254 33,484,375,905 Net profit (loss) 540,331,627,454 361,606,498,922

Currenttax liabilities 124,427,488,508 31,286,703,440

Accrued expenses 130,204,052,632 117,484,569,852

Currentlong-term liabilities 328,655,945,649 225,629,836,195 . .

Acancerevenue 173,112.490,168 73.682,710,125 Consolidated Statements of Comprehensive Income

Guarantee received 8,511,522,844 4,707,045,514 (Unit: KRW)

Lease liabilities 77,773,510,997 68,804,209,793 The 69" (2021) The 68" (2020)

Liabilities associated with assets held for sale 5,655,191,913 14,433,515,428 Net profit (loss) 540,331,627,454 361,606,498,922

Current provisions 5,994,349,110 Othercomprehensiveincome 120,655,624,536 (93,894,060,316)
Non-current liabilities 931,696,239,265 1,119,296,419,947 Itemsthat will be reclassified to profit or loss subsequently 111,428,279,391 (57,477,953,369)

Debenture 269,462,218,098 359,306,593,794 Netgain (loss) invaluation of derivatives for cash flow hedge 5,916,868,065 (7,537,708,001)

Long-term borrowings 343,585,717,674 506,566,523,889 Changeinequity method 3,559,915,682 (9,382,956,616)

Retirementbenefit liabilities

9,349,541,239

14,276,698,861

Loss onvaluation of equity method

6,731,603,123

10,125,194,460

Deferred tax liabilities

62,123,883,520

57,329,142,073

Change of retained earningsin equity method

(20,844,042)

Leaseliabilities

134,102,777,050

117,403,234,321

Gain (loss) on overseas operationstranslation

95,219,892,521

(50,661,639,170)

Provisions

99,158,684,813

41,067,046,407

Itemsthat will not be reclassified to profit or loss subsequently

9,227,345,145

(36,416,106,947)

Totalequity attributable to stockholders of the company

1,774,962,223,307

1,338,177,687,738

Othernon-current liabilities 13,913,416,871 23,347,180,602 Gain (loss) onfinancial assets/liabilities at fair value through other
. X 10,542,458,650 39,093,634,498
Totalliabilities 4,362,644,678,498 3,637,611,206,460 comprehensive profit (loss) [ )
Equity Remeasurements of netdefined benefitscheme (1,315,113,505) 2,677,527,551

Totalcomprehensiveincome

660,987,251,990

267,712,438,606

Share capital 193,800,000,000 193,800,000,000 Total comprehensiveincome fortheyearattributable to
Share premium 100,443,541,199 101,153,211,005 Shareholders ofthe Company 451,881,375,775 218,054,580,217
Other capital (41,300,239,270) (41,300,239,270) Non-controllinginterest 209,105,876,215 49,657,858,389
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Materiality Assessment

Materiality Assessment Process

LX International conducted a material assessment for the selection of the most material issues
regarding sustainability for its business and stakeholders. This report details our activities and
progressinregard toatotal oftenissues selected through this assessment.

ESGIssue Pool Formation

In line with the requirements of various ESG initiatives and evaluation standards, we carried out a
range of activities including media research and same industry benchmarking. Based on the results,
we have created an ESG pool consisting of 22 issuesin four areas.

Analysis of Internaland
External Environments

Business Relevance

Survey onindustrialtrends
and global ESGinitiatives

Sameindustry benchmarking

Stakeholder Interest

Stakeholdersurvey
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Results of Materiality Assessment

Thetop 10 materialissues selected through the materiality assessmentis as follows. For the report of the
previous year, we assessed based on the impact on our business, and the result showed that the issues
selected were associated with the environmentand society. This year, we considered theimpact not only
on our management but also on the stakeholders’ interest into account, which led to the identification
of overarching issues over the whole ESG sector. This report provides more detailed account of our
activities over the selected materialissues, reflecting the stakeholders’ growinginterestin ESG.

Materiality Assessment Result Matrix

= nd -+ .

g 2" Tier e 1% Tier Environment
S ® social

Q}

o

s o} @ Governance
2 @ Econom

3 y

(2]

Mediaanalysis

Prioritization of Selected
Materiallssues

([
o0
. B o ®
Examining and breaking down ESG trends & emerging issues, ° P ] P
requirements of ESG initiatives, and evaluation indicators by agency PS
(KCGS, DJSI, GRI, TCFD, SASB, 1S026000, UNGC, UN SDGs) from the )
macroscopic perspective
Analyzingthereportstructureand content of eight of the best ESG L
companies,and producing key reportissues &implications
Business Relevance
Top 10 Materiallssues
Surveying internal and external stakeholders on our ESG management - -
statusto grasptheir perception, and producingsalientissues Raking Katenialissue CRIStancard Page
1 Establishmentand operation of environmental management system - 35-36
. i 2 Economicvaluecreation 201 24-26
Analyzingarticlesreleased from January 1,2021 through March 1,2022
toselectoverarchingissues 3 Puttinghumanrights managementintoaction 412 46
4 Actiononclimatechange 304 39
5 Talentdevelopmentand work-life balance 404 42,44
6 Productand serviceinnovationin consideration of environmental and socialimpact - 20-27
7 Ensuringethicalmanagementand compliance 102 58-60
8 Workplace safety &health and employee wellness management 403 33-34
Based ontheresults ofinternal and external environment analysis, we have selected top 10 material 9 Environmentalimpactreduction 305,306 35-39
10 Investmentand financial risk management 102 66

issues that need constant management and improvement following the review by the ESG TFT and
themanagement.
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ManagementApproach

Establishmentand Operation of Environmental Management System 1

Why? Exacerbating environmental crisis poses risks, but at the same time, presents opportunities,
which requires companies to establish systematic management system to respond to the crisis. And
investors and global rating agencies put emphasis on this as well. As we are seeing the acceleration
ofthetransition to a sustainable growth, we need to pay close attention to thisissue.

How? Itis essential to build the company-wide environment system and improve the firm’s
capabilities through governance to make and promote short-, mid-, and long-term environmental
plans, management of targets and performance, internalization of a culture of environment, and
communication withinternaland external stakeholders.

What? LX International endeavors to expand the scope of its environmental management built
on its system for health, safety and environment, and to manage environmentally through its eco-
friendly portfolio.

EconomicValue Creation W

Why? Economic growth not only underpins the growth of a company itself but also allow a
company to redistribute a portion of its economic value to communities and to move towards
sustainable growth with stakeholders. In particular, in the face of the rapidly changing environment
marked by relenting COVID-19situation, international disputes, and intensifying climate change, itis
required to respond in everyfacet to make economic progress..

How? To survive amid the uncertain business environment, securing business competitiveness
and portfolio diversification based on profound analysis of internal and external circumstances
becomeanintegral part of constanteconomicdevelopment.

What? LXInternational has redefined our business directions on the basis of demand from external
and internal stakeholders while diversifying its business portfolio by identifying new business
opportunitiesand broadeningits scopeto generate stable profits.
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‘ Putting Human Rights ManagementintoAction W

Why? There has been a growing demand for the protection of employee human rights from
external and internal stakeholders. Respect for human rights and compliance with regarding
regulations are essential to promoting our our employee satisfaction, and at the same time, directly
lead to the realization of human dignity. Accordingly, human rights management is an overarching
elementindischarging corporate social responsibilities and delivering ESG management.

How? Many efforts are required including the establishment of systems and policies to promote
human rights management, monitoring and the operation of grievance handling process. It is also
required to make a culture of human rights respect permeate every corner of the Company and all
ouremployees.

What? With an aim to create an environment where the human rights of our employees are
protected without discrimination due to unreasonable factors, built on ‘Jeong-Do’ management, we
setoutand comply with the Code of Ethics and Code of Conduct.

Actionon Climate Change 1

Why? The world is experiencing abnormal climate events with increasingly severe intensity and
frequency, such as extreme weather events and drastic temperature differences. Climate change
is no longer a future issue but an immediate and existential threat to humanity. A series of nations
declare carbon neutrality while the goals are established at a global level. Various stakeholders,
includinginvestors,aredemandinganactive response of theindustry.

How? Recognizing that it is essential to prepare at a corporate level for the transition risks to a
carbon-free society as well as the physical risks posed by climate change, we should make efforts
for growth that can be aligned with the future of the Earth, for example, by actively exploring new
growth enginesrelated to climate change.

What? LX International takes partin international efforts such as CTCN to respond to climate
change. Beyond carbon mitigation and climate change crisis management in existing businesses,
we willredouble our positive contribution activities on the basis of our active advancement into eco-
friendly businesses, including rechargeable batteries and biodegradable plastics.
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Talent Development and Work-Life Balance 1

Why? Creating a work environment where employees can maximize their capabilities while
maintaining a work-life balance is getting more emphasized these days. This is because it is the
crucial competitiveness of a company to realize sustainable growth while growing together in a great
environment suitable forwork and capacity building.

How? Many companies are making multi-faceted efforts to develop human resources and ensure
work-life balance. Forinstance, they provide systematic training programs, fair performance evaluation
and reasonable compensation, and various welfare systems while improving a work environment and
organizational culture.

What? LXInternational especially puts special efforts into sharpening the capabilities of its employees
through training by position, various special lectures, and in-house study groups. We also offer
reasonable compensation depending on individual efforts and performance. In recognition of our
efforts to promote flexible working systems such as remote work, various welfare benefits, and
childbirthand childcare support systems, we obtained a family-friendly company certification.

Ensuring Ethical Managementand Compliance 1

Why? There are growing stakeholder demands for ethical and compliance management, and at the
same time, relevant laws in and outside Korea are getting more stringent. Particularly for companies
with a global network, maintaining ethical management and legal compliance at the level required by
theinternational community is of great significance.

How? Reinforcement and internalization of ethical and compliance management in various areas
enable the preemptive prevention and control of risks related to unethical behaviors. As part of the
efforts, companies can raise the ethical awareness of employees, create an anti-corruption and integrity
culture, promote fair and transparent transactions with partners and competitors, and reinforce
compliance with local laws by the country. Furthermore, it is a critical factor that gives opportunities to
elevate corporate value, such as building trust with stakeholders, including customers, and securing
business sustainability.

What? We are carrying out thorough ethical and compliance management by spreading an ethical
culture built on the Jeong-Do management philosophy as the cornerstone and managing compliance
based on the compliance controlsystem. We also manage related risks, preemptively responding to them.
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Productand Service Innovationin Consideration of Environmentaland Social Impact 1

Why? According to a survey on consumption trends under the COVID-19 pandemic conducted by
the Korea Chamber of Commerce and Industry, 40.4% of respondents said they started to take into
account the compact of their consumption behavior on other people, society, or the environment when
purchasing, rather than only looking at prices and qualities of the product, compared to pre-COVID-19
era. As such, more people are focusing on 'value consumption, in which interest in environmental and
socialissues playsanintegralroleinselectingactual productsand services.

How? We are required to seek innovation for creating environmental and social values on top of
economic performance under the circumstances that there are growing demands of global investors
and evaluation agencies for ESG management, and consumer culture has changed to prefer
eco-friendly products and boycott companiesviolating humanrights.

What? With an aim to minimize adverse environmental impacts, we actively expand into the
eco-friendly raw material development business. In addition, we strive to create positive social values
by diversifying our existing CSR activities in Korea and beyond into various fields and encouraging the
direct participation of ouremployees.

Workplace Safety and Health and Employee Wellness Management W

Why? As we experience the enforcement of the Serious Disaster Punishment Act and severe health
crises such as the COVID-19 pandemic, the efforts of businesses are all the more underscored to
promote safety and health. In terms of human rights, it is increasingly integral to establish a safety and
health management system that enables all employees to enjoy a safe and healthy work environment
and manage employees' health. Accordingly, the level of demand from various stakeholders and
authoritiesisalsorising.

How? Asa response, companies are providing more support in various ways for improving the health
of employees and preemptively preventing risks through thorough safety and health management and
internalization of a safety culturein business sites of their own and even business partners.

What? We conduct safety and health management, such as regular safety environment inspections
at domestic and overseas business sites and on-site inspections by head office employees. On top of
that, we do our best to create an environment in which all employees can work safely by continuously
monitoringand evaluating theidentified areas forimprovement.

LR LX International

2022 Sustainability Report

APPENDIX

Materiality Assessment

Thedetailson LXInternational are available onits website.
Formoreinformation, please contact us using the details below.

Homepage :www.lxinternational.com
E-mail:bcan@Ixintl.co.kr



| Appendix |

Environmentallmpact Reduction 1

Why? There is a growing demand for lessening negative environmental impacts incurred in the
course of business beyond reducing GHG emissions. In particular, asinterestin the circular economy
through the reuse of resources rises, more and more people are focusing on the need for minimizing
environmentalimpact and recycling resources from not only the products and services provided by
companiesbutalsointhe overall operation process.

How? There are various ways to minimize the negative impact on the environment while raising
corporate value and business sustainability. For example, companies can manage the environment
around the local community where the business sites are located, meet the relevant needs of
internal and external stakeholders, enter into the circular economy and eco-friendly fuel/material
fieldsthatcanlead to new business opportunities, and introduce reused and recycled raw materials.

What? We continuously monitor the ecosystem and water quality of the local river to manage
the negative impact of our business sites on the surrounding environment. In addition, we carry
out various activities to reduce environmental impact, such as preserving and managing high
conservation value (HCV) and high carbon stock (HCS) areas and giving assistance to bring resource
circulationinlocal communities.
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Investment and Financial Risk Management W

Why? Due to business diversification, global expansion, and rising uncertainty, it is increasingly more
significant to identify the corporate’s financial risks in advance and manage them. Systematic risk
managementisindispensable for preventingfinancial lossand securing resilience.

How? Forinvestment and financial risk management, companies are required to identify and
understand the related risks that may cause loss to management, establish a company-wide integrated
risk management system for preemptive and flexible responses, and set out strategies and plans for
continuous monitoring and mitigation to enhance effectiveness.

What? LX International has prepared and operated management procedures and measures for each
risk. We identify potential risks and preemptively respond to them through continuous monitoring
in the decision-making and promotion of new investments and the implementation of existing
investment projects on top of foreign exchange and credit risks.
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Awards - Memberships - Certifications

Awards
Year Award Hosted by
2021 RatedAin overall ESG evaluation Kore? Corporate Governance
Service
2021 Red Dot Design Award forhomepage renewal Red Dot Design Award
2020 Best ESG CompanyAward inthe category of Korea Corporate Governance
ESGmanagement Service
2018 Minister Citation of Trade, Industry &Energy Korea International Trade
(LGI’s Japansubsidiary) Association
2017 Citation of meritforthe development of Energy &Mineral Resources
overseasresources DevelopmentAssociation of Korea
1stplaceinthetradingsector of KSI .
2017 (Korea Sustainability Index) Korean StandardsAssociation
2016 Deal of the Year (award for excellent project financing) I Global (Project Finance&
Infrastructure Journal)
The Embassy of Koreain Indonesia,
Minister Award of Trade, Industry,and Energy atthe KOTRA" In(.jone5|a Investment
2015 « . ” CoordinatingBoard,and Small
Indonesia CSRAward - -
and Medium Business
Administration of Indonesia
2014 Citation of meritforthe development of Energy &Mineral Resources
overseasresources DevelopmentAssociation of Korea
2013 Prime Minister’s Citation at the Trade Day Korea.InFernatlonalTrade
Association
Minister Award of Trade, Industry, Korea International Trade
2013 e
and Energy atthe Trade Day Association
1stplaceinthetradingsectorof KSI -
2013 P
(Korea Sustainability Index) Korean StandardsAssociation
2012 Minister Award of Knowledge Economy atthe Trade Day KoreaInternational Trade

Association

Memberships
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Korea-Oman Friendship Association

Association Name

Korea Listed CompaniesAssociation

Korea Chemical ManagementAssociation

Korea Investor Relations Service

Korea Customs Logistics Association

Korean BarAssociation (Seoul)

Gumi Chamberof Commerceand Industry

American BarAssociation (New York, California)

Korean Chamberof Commerceand Industry

Law Society of New South Wales

Korea International Trade Association

Emergency PlanningAssociation
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Domestic and Overseas Certifications
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OVERVIEW

SPECIAL FEATURES

ESGACTIVITIESAND ACHIEVEMENTS

Certification Content Certificate Authorities Date of Being Certified Expiry Date
Family-friendly company Certification for family-friendly management best practice Ministry of Gender Equality Family Dec. 2021 Dec. 2024
1S09001 Quality managementsystem Korean Register of Shipping Jan. 2021 Jul.2023
1SO 13485 Quality management system for medical device SGS Apr. 2020 Apr. 2023
1S0 14001 Environmental management system Korean Register of Shipping Jan. 2021 Jul.2023
1SO 28000 Supply chain security management system Korean Register of Shipping Oct. 2016 Oct. 2022
1S045001 Safetyand health managementsystem Korean Register of Shipping Jul. 2021 Aug. 2024
AEO- Freightforwarder Certification forcomplianceand import&export safety management Korea Customs Service May 2013 May 2023
AEO-Bonded areaoperators Certification for compliance and import&export safety management Korea Customs Service Jan.2019 Dec. 2023
Green Logistics Company Certification for Green Logistics Company Ministry of Land, Infrastructureand Transport Dec.2015 Dec. 2022
CELC Certification forexcellentlogisticscompany Ministry of Land, Infrastructure and Transport Sep.2016 Dec. 2022
CESS Certification forexcellent shipping company and shipperfor their win-win cooperation Ministry of Oceansand Fisheries May 2021 May 2024
ISMS-P Certification for Personal Information and Information Security Management System Korea Internet& Security Agency Sep. 2019 Sep. 2022
Prg?;fg’:gi‘igﬁ?;n) Certification for logistics security BUREAUVERITAS Feb.2016 Jan. 2022
ISPOfor GUM Certification foreco-friendly palm oil productionin Indonesia Indonesian Ministry of Agriculture Jan. 2022 Jan. 2027
ISPOfor TBSM Certification foreco-friendly palm oil productionin Indonesia Indonesian Ministry of Agriculture Apr. 2022 Apr. 2027
CEIV-Pharma Certification forexcellentcompaniesintransporting pharmaceutical air cargo IATA May. 2020 May. 2023
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No. Indicator Pages Remarks No. Indicator Pages Remarks
Universal Standards 102-40  Listof stakeholder groups 18 OVERVIEW
GRI102 General Disclosures 102-41 Collective bargainingagreements 48-49  Nolaborunion
E Nameofthe organization _ é;g;:ﬁﬁi; m Identifyingand selecting stakeholders 18 SPECIAL FEATURES

102-2 Activities, brands, products,and services

i 6-12 @ — 102-43 Approachtostakeholderengagement 18,69

102-3 Locationofheadquarters [ 102-44 Keytopicsand concernsraised 69 ESGACTIVITIESAND ACHIEVEMENTS
102-4  Location of operations
— - 102-45 Entitiesincluded inthe consolidated financial statements 68

102-5 Ownershipand legalform 65 APPENDIX

102-6 Marketsserved 102-46 Definingreportcontentand topic Boundaries 69

Organizational - 6-12 102-47 Listof materialtopics 69 - .
gProfile 102-7 Scaleoftheorganization P Financial Performance
102-8  Information onemployeesand otherworkers 6-12,42 102-48 Restatementsofinformation - Notapplicable Materiality Assessment
! PP : ; Awards - Memberships - Certifications
102-9 Supply chain 16 102-49 Changesinreporting 69 Rl Index P
102-10 Significantchangestothe organizationanditssupply chain 17 . X i i .
g g g pply Reporting 102-50 Reportingperiod Third-party Assurance Statement

o - o Practice

102-11 Precautionary Principle orapproach 67 102-51 Dateofmostrecentreport August 2021

102-12 Externalinitiatives 40 —

102-52 Reportingcycle 2

102-13 Membership of associations 75 —

— 102-53 Contact pointforquestionsregardingthereport

102-14 Statementfrom seniordecision-maker 5 B

Strategy — X i ingi i
102-15 Keyimpacts, risks, and opportunities 67 102-54 Claimsofreportinginaccordancewiththe GRI Standards
Ethicsand 102-16 Values, principles, standards, and norms of behavior 102-55 GRIcontentindex 75-76
. — 58-60
Integrity 102-17 Mechanismsforadviceand concerns aboutethics 102-56 Externalassurance 77-78

102-18 Governancestructure 61-64 GRI103ManagementApproach

102-20 Executive-level responsibility foreconomic, environmental,and socialtopics 13 103-1 Explanationofthe material topicand its Boundary

D Management .

102-21 Consultingstakeholderson economic, environmental, and social topics 18 App%oach 103-2 Themanagementapproachanditscomponents 69-72

102-22 Composition ofthe highest governance bodyand its committees 63 103-3  Evaluationofthemanagementapproach

102-23 Chairofthe highest governance body 61

102-24 Nominatingand selecting the highest governance body 63

102-26 Roleofhighest governance bodyinsetting purpose, value, and strategy 14-15 No. Indicator Pages Remarks

102-27 Collective knowledge of highest governance body 61-62 Topic Specific Standards

Governance 102-28 Evaluatingthe highest governance body’s performance b4 GRI200 Economic Performance

102-29 Identifyingand managingeconomic, environmental,and socialimpacts 13 1,43,

— fying ene P Economic 201-1 Directeconomicvalue generated and distributed 45,

102-30 Effectiveness of riskmanagement processes 66 Performance 55, 68

10231 Review ofeconomic, environmental, and social topics 49 201-3 Defined benefitplan obligationsand other retirementplans 42

102-32 Highestgovernance body’s rolein sustainability reporting 13 IndirectEconomic 2031 Infrastructureinvestmentsandservicessupported 24-26

—_— Impacts S - L

102-33 Communicatingcritical concerns 49 P 203-2 Significantindirecteconomicimpacts 24-26

205-2 Communicationand trainingaboutanti-corruption policiesand procedures ~ 59-60

102-34 Natureand total number of critical concerns 69 Anti-corruption :
102-35 Remuneration policies bl 205-3 Confirmedincidentsof corruptionand actionstaken 60

o . 5 Anti-competitive 206-1 Legal actionsfor anti-competitive behavior, anti-trust,and monopoly 59 ) ) ) ) )
102-36 Processfor determiningremuneration 64 Behavior "~ practices Thedetailson LXInternational are available on its website.
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No. Indicator Pages Remarks No. Indicator Pages Remarks
GRI300Environmental Performance GRI400 Social Performance OVERVIEW
302-1 Energy consumptionwithintheorganization 36 401-1 Newemployee hiresand employee turnover 42
Energy — — N - - .
302-4 Reductionof energy consumption 36 Employment 4012 Beneflrs,_prowdedtofull—tlmeemployeesthatare not provided totemporary 45 SPECIAL FEATURES
orpart-timeemployees
o _, Operationalsitesowned, leased, managedin, oradjacentto, protected areas 401-3 Parentalleave 45
Biodiversity 304-1 andareasofhigh biodiversity value outside protected areas 39 —
R 403-1  Occupational health and safety managementsystem 30 ESGACTIVITIESAND ACHIEVEMENTS
305-2 Energyindirect(Scope2) GHG emissions 35 - P . - .
Emissions — 403-2 Hazardidentification, risk assessment, and incidentinvestigation 31-32
305-5 Reduction of GHGemissions 35 —
i 403-3  Occupationalhealth services 34 APPENDIX
Waste ml Wastegeneration andsignificantwaste-related impacts 36,39 4034 Worker participation, consultation,and communication on occupational B Noapplicable
(2020) % Management of significant waste-relatedimpacts 36,39 Occupational " healthand safety activities Financial Performance
306-3 Wastegenerated 36 HealthandSafety ~ 403-5 Workertrainingonoccupational health and safety 33-34 Materiality Assessment
- — (2018) ] . -
Er&\g;?n“n;iz’;al 307-1 Non-compliance with environmentallaws and regulations - Noviolation cases 4036 Promotion ofworkerhealth o Awards - Memberships - Certifications
P —_— 4037 Prevention and mitigation of occupational health and safetyimpacts directly 31-32 GRIIndex
Supplier 308-1 Newsuppliersthatwerescreened usingenvironmental criteria 32 linkedby business relationships Third-party Assurance Statement
Environmental 403-9 Work-relatedinjuries 33
Assessment 308-2 Negativeenvironmentalimpactsinthe supply chainand actionstaken 32 —
403-10 Work-relatedillhealth 33
404-1  Averagehoursoftraining peryear peremployee 4b
Tlrza:iining_and 404-2  Programsforupgradingemployeeskillsand transition 42, 4t
ucation —
404-3 Percentage ofemployeesreceiving regular performanceand career i3
developmentreviews
Diversityand Equal 405-1  Diversity of governance bodiesand employees
. e 42-43
Opportunity 405-2 Ratioofbasicsalaryand remuneration of womentomen
Non-discrimination  406-1 Incidentsof discriminationand corrective actionstaken - Nod|sg|sn;|snatlon
Fregd(_)m of Operationsand suppliersinwhichtheright to freedom of association and
Associationand 4071 oy e bargainingmay beat risk .
Collective Bargaining Noapplicable
Child Labor 408-1 Operationsand suppliersatsignificantrisk forincidents of child labor - bus;ﬂ;s;ztrzsor
Forcedor 409-1 Operationsand suppliersatsignificantrisk forincidents of forced or B
CompulsoryLabor compulsorylabor
412-1 Operationsthat have been subjectto humanrights reviews orimpacts
HumanRights "' assessments i
Assessment s - . L.
412-2  Employeetrainingonhumanrights policies or procedures 46
413-1 Operations with local community engagement,impactassessments,and R
» developmentprograms
LocalCommunities —— - T - — -
4132 Operationswithsignificantactual and potential negativeimpactson local R Noapplicable
communities businesssites
Supplier Social R . . e
Assessment 414-1 Newsuppliersthatwere screened usingsocial criteria 32
. 4172 Incidents of non-compliance concerning product and serviceinformation B
Ma[:f;éﬂﬁgnd and labeling Noviolation cases
417-3  Incidents of non-compliance concerning marketing communications -
. . Substantiated complaints concerning breaches of customer privacy and Noviolation cases
CustomerPrivacy 4181 lossesof customerdata 56 and complaints . . . . .
Soci " — Thedetailson LXInternational are available on its website.
%%?:;ﬁ;fg'c 419-1 Non-compliancewith laws and regulationsinthe socialand economicarea 60 Formoreinformation, please contact us using the details below.
Homepage: www.Ixinternational.com
E-mail: bcan@lxintl.co.kr
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Third-party Assurance Statement

Dear Managementand Stakeholders of LX International

Introduction

The Korean Standards Association (“KSA”) was commissioned by LX International (“LX International”)
to perform a third-party Assurance Engagement of 2022 LX International Sustainability Report’ (the “Report”)
KSA presents independent opinions as follows as a result of feasibility of the data contained in this Report.
LXInternational has sole responsibility for content and performance contained in this Report.

Independence

As an independent assurance agency, KSA does not have any kinds of commercial interest in businesses of
LX International apart from undertaking a third-party assurance on the Report. We have no other contract with
LXInternational that may undermine credibility and integrity asanindependent assurance agency.

Assurance Standards and Level

This Assurance Engagement followed the AA1000AS v3 assurance standards to provide Moderate Level
assurance. We checked the four principles of inclusivity, materiality, responsiveness and impact in
combination with information credibility of the Report. We also reviewed whether the Report content was
created inaccordance with the GRI Standards.

Assurance Typeand Scope

This Assurance Engagement followed the AA1000AS v3 assurance standards to provide Type 2 assurance,
which means that the assurance assessed the accuracy and reliability of the company’s statements and
performance data provided in the Report. The assurance scope is from January 12021 to December 31
2021 and the assurance focused on systems and activities including policies and goals, businesses and
programs, standards, and achievements of the Company’s sustainability management. While the company’s
environmental and social data as well as financial data was verified, the scope of review concerning
stakeholderengagementwas limited to the materiality assessment process.

Assurance Methodology

We used thefollowing methods to gatherinformation, documents and evidence with respect to the assurance scope.

«Analyses of articles related to LX International’s sustainability management published by domestic media outlets

+Review of management system and process used inimproving the performance of sustainability management
and preparingthe Report

«Review of the consistency between the financial performance data and the company's audit report/publicly
announceddata

« Examination ofinternal documents and basic materials

[XInternational 2022 Sustainability Report "7

Assurance Results and Opinions [Onanassurance principle/processlevel]

KSA reviewed the draft version of this Report to present our opinions as an assurance provider. Modifications
were made of the Report content if deemed necessary. We were not aware of any significant errors or
inappropriate descriptions in this Report as a result of our Assurance Engagement. As such, we present our
opinionsofthe 2022 LX International Sustainability Report as follows.

|nClU$iVitY HasLXInternationalengaged its stakeholdersin strategically responding to sustainability?

KSA believe LX International is aware of the importance of stakeholder participation and is making an all-out
effort to establish a process that will increase their participation. LX International has selected stakeholders
including government and related customers, stakeholders and investors, employees, partner companies,
local communities to receive diverse feedbacks and opinions.

Materiality HasLxinternationalincluded materialinformationin the Reportto help stakeholders
makeinformed decisions?

We are notaware of any significant omissions or exclusions of data that is material to stakeholders. We verified

that LX International conducted materiality assessment with issues identified from analyses of internal and

external environmentsand reported according to the result.

Responsiveness Has LX International appropriately responded to stakeholder requirements
andinterestin thisReport?

Weverified that LX International responded stakeholders’ needs and interests through reflecting stakeholders’

opinionsin the Report. We are not aware of any evidence that LX International ’s response to significant issues

of stakeholderswas reported inappropriately.

Impact nasix International appropriately monitored itsimpact on the stakeholders?

We verified that the Company is monitoring and assessing its impact on the stakeholders by conducting an
enhanced verification of its standard business activities. Furthermore, it has been verified that the Company
appropriately publishesits findingsin the Report.
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GRI Standards Disclosure

We confirmed that this Report was prepared in accordance with GRI Standards Core Option. Based on data
LX International provided, we also confirmed a validity of the contents related to General Standard Disclosure
and Specific Standard Disclosure.

Universal Standards

We have verified that the Report complied(s) with the requirements of the Universal Standards of Core Option,
and (have) reviewed thefollowing disclosures:

102-1 ~ 102-13(Organizational profile), 102-14~15(Strategy), 102-16 ~ 102-17(Ethics and integrity),
102-18,102-20, 102-21,102-22, 102-23, 102-24, 102-26, 102-27, 102-28, 102-33, 102-35,102-36(Governance),
102-40~102-44(Stakeholderengagement), 102-45 ~ 102-56(Reporting practice), 103(ManagementApproach)

Topic-specific Standards

We have checked the material topics identified from a materiality test processin which content to be disclosed.
We examined disclosures below:

201-3,304-1,403-1,403-2,403-3,403-4,403-5,403-6,403-7,403-8,404-1,412-2

Opinionsand Recommendations [Performance/Issues]
We present the following recommendations to help LX International establish a company-wide sustainability
management strategy and respond to continuous issues of sustainability.

Economy

By disclosing details on its business activities and ESG management through this assurance report (hereinafter,
“the Report”), LX International communicates and builds trust with internal and external stakeholders. This
Reportexplains the company’s future economic sustainability in accordance with its business performance, and
discloses its overall business direction by presenting areas of business for discovery of future growth engines,
including renewable power generation, logistics, real estate, and secondary cell batteries. It is recommended
that the company should strengthen communication with stakeholders including customers, partner
companies, investors, local community, and employees; and continue to disclose information on social and
economic performance generated as a result of business activitiesin accordance with the global guidelines.
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Environment

Recognizing the impact of its business activities on the environment, society, and the economy —and in line
with the global environmental trends — LX International has continued to publish the Sustainability Report.
Collecting and disclosing environmental indicators as part of the company’s efforts to fulfill its environmental
responsibility and respond to global climate change are seen as positive efforts. These efforts are expected to
contribute to reducing environmental pollution and mitigating climate change. However, in relation to some
quantitative indicators, LX International needs to establish standard calculation standards and strengthen the
effectiveness of its data collection system in accordance with the GRI standards. These efforts will contribute to
reducing environmental pollution and mitigating climate change. We recommend that the company should
expand its scope of indicators to manage, to include environmental indicators, and establish objectives for
eachissue,aswell asa performance management system.

Society
LX International carries out safety and health management consulting activities together with a specialized
institution across three different regions in order to actively respond to the reinforced Serious Accidents
Punishment Act (SAPA). Through a risk assessment, we have identified safety risks that could possibly arise
from the company’s major business activities, and have viewed the company’s plans to preemptively prevent
and mitigate the risks. Going forward, we expect to see the company internalize the occupational health and
safety management system and apply it to not only the company itself, but also the entire supply chain. To that
end, the scope of the company’s major partner companies would have to be defined. It is recommended that
the company should identify the list of core partner companies that it should actively support and manage,
taking into account the diversity of its business operations, and disseminate the ESG values, including health
and safety management, ethics, human rights, and environmentalimpact.
July2022
KSAChairman&CEO Myung Soo Kang

NG

The Korean Standards Association (KSA), established as a special corporation in accordance with the Law for Industrial
Standardization in 1962, serves as a knowledge service provider that distributes and disseminates such services asindustrial
standardization, quality management, sustainability management, KS certification and ISO certification. The KSA is
committed to the sustainable development of Korean society as an ISO 26000 national secretary, certified GRI training
partner, AA1000 assurance provider, KSI (Korea Sustainability Index) operator, and UN CDM DOE (development operational
entity),and asanassurance provider of the Korean government’s greenhouse gas energy target management system.
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